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BHARAT INSTITUTE OF TECHNOLOGY

’ (S!)onsomi by Chinta Reddy Madhusudhan Reddy Educational Society)
(Afiliated to JNTU, Recognised by AICTE & Approved by Pharmacy Council of India)

Training and Placement Department

CIRCULAR
Mangalpally
09/08/2023

This is to inform all the final year students of B.Pharmacy and Pharm, the training and
on

ghcement department is organising Campus drive by Ergam Life Science Pvt Ltd
21/08/2023 at Bharat Institute of Technology Seminar Hall. All the students should attend the

campus drive with 3 copies of resume at sharp 10.00AM.
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BHARAT INSTITUTE OF TECHNOLOGY

(S!)onson:d by Chinta Reddy Madhusudhan Reddy Educational Socicty)
(Affiliated to JNTU, Recognised by AICTE & Approved by Pharmacy Council of India)

21-08-2023

To,
Sai Rudra Ergam Lifesciences Pvt Ltd
Jeedimetla

Sub: Regarding successful conduction of campus interview

Dear Sai Rudra,

We are writing this letter to thank Ergam Lifesciences Pvt Ltd and all of you for this opportunity you had
given to our college. We are thankful to you for selecting our college as a place for campus drive. We
hope that our students will collaborate their knowledge and hard work with your company effectively
and profitable manner. In future also, we are expecting the same kind of faith and trust towards us.

Thank you

With Regards
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. R VISION: To build the nations one among the best centers of excellence engaged in providing overall
pharmaceutical education including training and research. Bharat Institute of Technology(Pharmacy)
firmly believes that right knowledge and ethical responsibility drives individual’s commitment for the

e

service of mankind.

MISSION:
M1: To bring students India’s best education, as a combination of teaching theory and practical

of knowledge and research in pharmaceutical sciences in order to train them to many

application
tical industry, academics and healthcare

positions of leadership and responsibilify in the pharmaceu

sector.
M2: To impart education and, in a conducive ambience, as comprehensive as possible, with the support

of modern technologies and pedagogic tools, and thereby develop in students the abilities and passion

to work wisely, creatively and effectively for the betterment of the society.
M3: To impart a value base education, where the mind, body and the soul are holistically developed,

| major purpose of life is seen by mankind and meeting the great challenges of the future.
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ERGAM LIFESCIENCES PVT LTD
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BHARAT INSTITUTE OF TECHNOLOGY

(Sponsored by Chinta Reddy Madhusudhan Reddy Educational Society)
(Affiliated to JNTU, Recognised by AICTE & Approved by Pharmacy Council of India)

Training and Placement Department

CIRCULAR
Mangalpally
25/07/2023

This is to inform all the final year students of B.Pharmacy and Pharm, the training and
placement department is organising Campus drive by Technocode Healthcare Pvt Ltd on
07/08/2023 at Bharat Institute of Technology Seminar Hall. All the students should attend the

campus drive with 3 copies of resume at sharp 10.00AM.

TPO PRINCIPAL

Dr. N. Praveen

Bharat Instifté of Technology
Mangslpally((yJ, Ibrehimpatnam (M),

R.R. Dist - 501 510. Telangana.




BHARAT INSTITUTE OF TECHNOLOGY

(Sponsored by Chinta Reddy Madhusudhan Reddy Edncatiz:al S;l)co‘fclt:()ﬁ.)
(Affiliated to JNTU, Recognised by AICTE & Approved by Pharmacy Counc

07-08-2023

K.Pradeep
Techno code Healthcare Pvt Ltd
Sub: Regarding successful conduction of campus interview

Dear K. Pradeep,

We are writing this letter to thank Techno code Healthcare Pyt Ltd and all of you folr thL: c;p;or;tu::v
you had given to our college. We are thankful to you for selecting our college as a p.a:':e v mp ny
drive. We hope that our students will collaborate their knowledge and hard work with your compa

effectively and profitable manner. In future also, we are expecting the same kind of faith and trust
towards us.

Thank you

With Regards

PRINCIPAL

VISION: To build the nations one among the best centers of excellence engaged in providing overall
pharmaceutical education including training and research. Bharat Institute of Technology(Pharmacy)
firmly believes that right knowledge and ethical responsibility drives individual’s commitment for the
service of mankind,

MISSION:

M1: To bring students India’s best education, as a combination of teaching theory and practical
application of knowledge and research in pharmaceutical sciences in order to train them to many
positions of leadership and responsibility in the pharmaceutical industry, academics and healthcare
sector.
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EMPLOYMENT OFFER
20/03/2024

Akkaladevi Varshitha
Vanasthilipuram - 500070
Telangana

India

500070

Dear Akkaladevi Varshitha,

. f are
With reference to your application for employment and interview and further discussions, Wé
pleased to offer you employment as Associate in PrimEra Medical Technologles Private Limited.

1. Date and place of Joining: h
You are expected to join on 21/03/2024 You are required to complete the Joining Formalities and the
documents required are mentioned in Annexure — A along with other Terms.

Your place of posting will be at Hyderabad - CV Heights.

2. Salary:
Your CTC will be INR 175000/- (Rupees One Lakh Seventy Five Thousand Only) Which includes Gross

Salary of INR 157362/- per annum. Statutory deductions will be applicable as per prevailing laws viz.,,
Income tax, PT, PF, ESI etc. All perquisites and benefits including reimbursements are subject to Income
Tax provisions, which may be applicable, including taxation on perquisite value. Detailed Salary Breakup

available in Salary Annexure.

3.Conditions for the Employment offer:
Further to inform that, The company will conduct Back ground verification including but not limited to

Education, previous employment and criminal records etc.,. In the event of statements and documents
furnished at any stage of the recruitment or during employment founds false, misleads, omission or
suppression of facts or if the company receive or notice adverse report against you that may detrimental
to interest of the company, then the company shall have a right to terminate your employment at any
point of time without giving a notice, nor any payment for any work done or in lieu of as stipulated any
document, notwithstanding any other terms and conditions envisaged in any document. The company
reserve the rights to initiate the action against you in the court of law as they deem fit for criminal

breach of trust.

4.0ffer Validity:

This offer of employment is valid for 24 working hours from the date of intimation to the candidate by
any digitalized communication.

This letter of offer is based on the information furnished in your application and during the interviews
you had with us. If, at any time in future, it comes to light that any of this information is incorrect or any
relevant information has been withheld, then your employment is liable to be Egrminated without

.ut.-uap‘ - e -

tice. £
il Bharat Institute of Technolog

PrimEra Medical Technologies Private Limited, 1-98/9/6/MT/3-A, B and C, 9th Floor, Melange Tower, No. 23/37, m pa,
Hyderabad, Telangana, 500081 R.R. Dist)
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Varshitha Akkaladevi
Emp No : 08321
Blood Group : B+ve
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UNARMA

Workforce Services

Bub; Offer of Employment
MR/MS. B PRIVANKA

Manneguda, Rangareddy,
T8, Indla

23-12-2023

Mobile: 6302369948
Emall; prlynnkml‘llwgmll.com

Dear Mr, B Priyanka

This Is with reference to your application and subsequent discussion,
on of Jr.0fficer in QA-IPQA,
Initially be at M/s

pleased to offer you the positi

you had with us, we are
Your place of work wil

HETERO LABS LIMITED, Jadcherla, UNIT V.

+ This offer I valid i 02-01-2024 ang you should report for Joining on or before 02-01-
2024

+ You will report to Manager or any other officer authorized by the company, with regard to
your day-to-day activitjes from time to time,

If there are any changes in the conditions of your service, the same will be notified to you.

You will be entitled to the gross salary as discussed and agreed upon mutually,

. You will be on probation for a period of six months from the date of your joining,
6. You are required to sign a confidentiality and non

~disclosure agreement on your joining.
+ Your appointment order indicating terms and conditi

ons of your employment will be issued
to you at the time of your joining,

+ Upon receipt of the offer, you are required to undergo medical checkup at the company
authorized diagnostic centers,

9. This offer is valid only, subject to condition that you are medically declared fit

Dharma Workforce Services

3" floor, Rama Enclave, IDA BollaramRoad,Jp Nagar X Road Miyapur Hyderabad-49

Website -www.dharmaworkforce.com
Email id- hr@dharmaworkforce, com
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a Jaglr, Hyderabad,500091

We are .
Pleas :
tondut»onsz X 10 offer YOu an appointment In 0lr organization on the following terms and| o
v :
2:{ Cate of ommencement of service is: 8-Apr-24, Team member ID CHHYD7421,
Enaton: Jr Executive. Coding Services. File g 7121, Place of posting: # Hyderabac
You will y

e entit)
bl @d to a CTC of Rs, 18000 (Ru

€ Confirmation, which would be sub;
Performance. Ref- Annexure A

Temporary ID Card

Pees Eighteen Thousand Only) per month :
ect to revision periodically based on your

3 Youwil be eligible for ot
benefits, if any, applicabl
and Gratuity and as p
Remuneration paid to
applicable at the time o

her benefits in accordanc
€ o you from time to time
er Act. Your Performance

YOu shall be subject to Ta
f disbursement,

@ with the company’s rules and statutory &
- You will also be entitled to leave, ESIC, PF k.
Review will be done on a yearly basis. 3
X Deduction at Source as per the rules

, tion period (6 months), if the performance of the Team
member is found satisfactory, his/ner services will be confirmed based on the Inputs from
the functional heads. No salary revision will be done during confirmation. If functional heads
'Propose to initiate separation due to non-performance, we wil place them on bench for 15

days and relieve them at the end of 15 days. Team member Is ellgible to avall One leave per
month during probation, In certain cases, If the Team members performance is found
unsatisfactory at the end of the probationary period due to performance issues, extension
of period of probation letter will be ssued, If a team membgr s sponsored for any
cemﬁ'cat'lqnduﬂng this period, their mandatory work agreement will precede this probation
clause and they will not be covered under this policy. They will have to complete the
mandatory work period mentioned in the certification agreement.

% : : ; s medi ditions, which are substantiated with
ive off notice period anly on serious medical con 3 At

_meg|cakdoc e 0 our medical panel and once they validate and approve the

' villl be Injtiated. Handwritten documents are not accepted

Accepted By - Mr. Boinl Abhinav
kumar
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M Gma“ sandhya pandu ‘“M o

Fwd Freshers ‘l_\'ainlné EMI“

k. Vikram <katrothvikram546@gmail.com> Mon, Apr 15.
To: sandhya pandu <sandhyapandu84 @gmail.com>

K VIKRAM
19171R0039
2019 to 2023 batch

B pharmacy bit

Forwarded message ———

From: HR Hyderabad <hr.hyd@clarusrem.com>

Date: Tue, Mar 12, 2024, 6:43 PM

Subject: Freshers Training Email

To: Nisha R <Nisha.n@clarusrcm.com>, <anuradha suregodu@clarusrcm.net>

Dear all.
Congratulations to all of you.
Greetings from Clarusl!!

This is to inform you that the "fresher's training” will start on March 21, 2024, at 10 a.m.

Required documents to be submitted (mandatory)

« All Educational Documents (Xerox Copy)
+ Original Certificates.

4 passport-size photos

« Adhar and Pan Card (Xerox Copy)

Training Adders:

CLARUS RCM INFOTECH (INDIA) PVT LTD.,

Watermark building. Ground fioor.

Hitech City. oppt oppt.-Tech Mahindra Building
Hyderabad.

Please find below the link for your route map.

https:l!maps.app.goo.gUerCdBX?vz3144Sv5.

Email:hr.hyd@clarusrcm.com

Web: www.clarusrcm.com "@N >

CitaAl 3
of Technolo™




Net ADVIVY/MI/AUG-29/008 pate: 14 AVE 3042

WS Kambhampan sal

O Reddys Enclave Makih
i 0 BK Enklave

Hyderabad-500049
Telangana

\ETTER OF QFFER

Dear My, Kambhampati sal Rupini,

(::‘;\:\‘!t\ﬂltlonll Further to your application for employment with us, and the subsequent selection
process, we are delighted to offer you the role of Assoclate - PV In Pharmacovigllance department.

Your Annual total Cost to Company (CTC) will be INR 1,56,000 (Rupees One Lakh Fifty Six Thousand) 3
belng pald out on monthly basis, 5

:ou WIll be posted at Hyderabad and wil perform your duties as assigned by the company. You will
@ governed by all the policies of the company as amended from time to time.

You will be on probation for a perlod of 6 months. It you wish to resign from the services of the

company, you will be required to give 3 months’ notice. The company s at its discretion may waive
the notice period.

Please note that all the salary detalls are strictly confidential.

To confirm your acceptance of this letter, please sign the offer and return a scanned copy of this letter.
If not accepted within 3 days, it will be construed that you are not interested in this offer and this offer
will be automatically withdrawn,

We are confident you will be an excellent addition to our team ADVITY Research Private Limited and
look forward to having you onboard,

Sincerely,

For ADVITY Research Private Limited

Q\Z AN

Dr. Rajendra Prasad Muppavarapu
Managing Director & CEO

e——

RESEARCH PRIVATE LIMITED T M Ay
Sontinental, Adj: m&“&%‘“ S N SOAAVCAT288G122
, Hydora :

.




Optum

March 27, 2024

Kokkonda Sal Prasanna

2-24-105/15/B Laxminarayana colony IDA U
Hyderabad Telangana y ppal road no 24
500039

Dear Kokkonda Sal Prasanna,

Further to your recent meetings and discussion Solutio”
8 with us, we are pleased to offer you employment with Optum Global
(India) Pvt. Ltd. (*the Company") a UnitedHealth Group Company, F:n the position o¥ Ihdlc:l ty:odlno Analyst at salary 9

Yo ' are
setut;u';uh':ru'?ncznﬁ:z shall be at Company's office located at Raheja, Hyderabad. The terms and conditions of your employment

EMPLOYMENT

We are pleased to extend this offer to you basis the selection ing shall be no later
process administered. Your effective date of joining

than April 3, 2024. Your employment with the Company shall be subject to the timely submission of the following listed mandatory

documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or

post-employment background checks, accuracy of the testimonials and information provided by you and your being free from any

contractual restrictions preventing you from accepting this offer or starting work with us on the above-mentioned date, are required

for your employment with the company:

(i) Highest Degree Certificate

(ii) PAN Card OR Passport

(iii) Relieving Letter/ Experience Letter from all the organizations worked in last 5 years, except for the immediate last employer for
which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
extemal directorships held and any personal business interests including partnerships, shareholdings and trusteeships; .
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;

and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative report
or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall stand
revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the Company,
such employment shall automatically terminate without giving rise to any claim for compensation or damages in your favor, but
without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 180 days from the date of your joining the Company (*Probation”) following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional Thirty (30) days in the event that your performance is not up to

expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company’s regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are

available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, Thirty (30) days notice or in lieu thereof a sum equal to the amount or pro_-rated amount gt salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING

N4 T ..:"
Bharat Instityte l}ofm'

Mengalpally (v),
Np még ?
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REF:FLD:OFF:ZUV/1702533473131809 }
Date: 03-Jan-2024

Mr. Reshab MAHENDERKAR
Rangareddy
Telangana.

Dear Mr. Reshab MAHENDERKAR,

This has reference to your a
pplication and the subsequent interviews you had with us.
\(I)V;i :?r ﬁel:sebd to Cci::l’fer you the position in our “Zuventus Florina Division” as Business
e based at Hyderabad HQ, Telangana on the following terms and conditions:

Validity of Offer Letter
This offer will be valid not later than 04-Jan-2024.

Salary
You will be paid annual CTC of Rs. 3,00,000/- (Rupees Three Lakhs Only) inclusive of
all benefits, the break-up of which will be given to you at the time of joining.

Leave Rules
Applicable as per Company's Leave Rules and as amended from time to time.

ESIC/Mediclaim Policy/Accident Insurance

All employees having a gross monthly salary of Rs. 21000/- or below are insured under
ESIC. All employees shall be covered under the Mediclaim Policy and Group Accident
Insurance Policy as per the rule applicable from time to time.

Probation/Confirmation
The probation period will be of Six (6) months. On successful completion of probation or

extended probation period, the Company may confirm you as a permanent employee of
the Company, such confirmation shall be in writing. (i.e. an employee would be confirmed
after six months of service). Unless the Company confirms you by its order in writing, you

will continue to be on probation.

Notice Period '
During Probation Period: One day’s notice on either side.
After Confirmation: 30 days notice period on either side with the Company retaining the

right to pay 30 days salary in lieu of the notice.

Offer Cancellation

Zuventus Healthcare Limited
Registered Office: T-184, MIDC, Bhosar, Pung 411 026. Tel: 020-35010000, 020-40700000 * Fax; ozo-asuﬂha ¢

POl pg,

ally (V) 1O T€Chpnt
RA. Dier O lbrahimpg, 1
Dist - 501 51?@;':7:"% ;




o b el

S M*"‘“‘ﬂthmwmwmw‘“

LR e S OB R R T T —— + S e st (08
R . BSION (2 ON

The company shall be entitled to withdraw/cancel this offer without notice in the event
you are found to have provided false information based on which the offer is extended.
Management reserves the right to withdraw/cancel the offer at its own discretion.

Issuance of Appointment Letter is subject to submission of all the documents

Other Terms and Conditions

You will be eligible to benefits viz. Provident Fund, Gratuity, ESIC and Bonus 5 applicable.

Your appointment is subject to clearance of medical fitness test and backaroung
verification process followed by successful completion of training programme an
submission of all relevant documents.

If these terms are acceptable to you, you are requested to confirm your acceptance of the
offer immediately on receipt of this letter.

A formal appointment letter giving all the terms and conditions of service will be issued
to you upon your joining the company.

Wish you a long and happy association with us.
FOR ZUVENTUS HEALTHCARE LTD

By

——

DINESH GHURYANI
GM - HUMAN RESOURCES

Zuventus Healthcare Limited

Registered Office: 1-184, MIDC, Bhosari, Pune 411 026 Tel.: 020-35010000, 020-40700000  Fax; 020-35010111
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(pAizant
AIZHR/OFF/AUG/23/39 18" Aug 2023

Mr Sama Sai Krishna Reddy,
S/o Dasarath Reddy,

2-61, l}ahadurpur, Jainath Mandal,
Deepaiguda, Adilabad District,
Telangana-504309.

Dear Sai Krishna Reddy,
This has reference to your application and subsequent discussion with us.

We are delighted to offer you a position as Trainee Custodian in Clinical Pharmacology

with Aizant Drug Research Solutions Pvt. Ltd. on the terms and conditions as have been
mutually agreed and the specifics of the offer are as follows.

1. You will be posted at Sy. No. 172 & 173, Apparel Park Road, Dulapally, Medchal,
Hyderabad - 500100.

You are required to join the organization on or before 21* August 2023 or by the

mutually agreed date between you and the company failing which this offer of
employment stands withdrawn.

During your employment with us, you shall be subject to the company's existing rules and
regulations as varied by us from time to time at our discretion.

4. Your offer of employment will be contingent upon clearance of the background
verification check that is mandatory as per the company policy. Please refer Annexure II
for the details and documents to be furnished before joining.

5. Our formal appointment letter giving detailed terms and conditions of your employment
shall be issued upon your joining the company. Please sign the duplicate copy of offer
letter indicating your acceptance and date of joining and return the same to us for our

records.

6. As a token of acceptance of our offer, please send us the confirmation of the acceptance
within a day of receipt of this mail. After acceptance please share the resignation letter
within 4 days from receipt of this mail & joining should be on or before the mentioned
date of joining failing which the offer letter will stand void.

Wishing you a great career with Aizant Drug Research Solutions Pvt. Ltd.

Yours Sincerely,

For Aizant Drug Research Solutions Pvt. Ltd.

N,

B Vasanthi
Director - Human Resources

o Aizant Drug Research Solutions Private Limited PRINCIAL

Regd. Off : Sy No. 172 & 173, Apparel Park Road, Dulapally Village, Dund.ﬁmbm(“ chnolr
o 0
Medchal - Malkhajgiri (Dist.), Hyderabad - 500 1QQgnaal ally (V), Ibrahimpatnem (.
Tel : 91 40 23792190/91/92, Fax : +91 40 23792223, Web : wwwqi §7501 510. To v
CIN : U24239TG2006PTC048133, E-mail : info@aizant.com " « lelangang.
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Dc TR “Hm‘unumgma/ LETTER OF APPOINTMENT
ate
28.11.2022
L. Nameofg
stablish
s ment ! Torremt Pharmaceuticals Lid
Y Y ' " |
e, : Torrent House”, O Ashram Road Ahmedabad 380 009,
ployer i Torrent Pharmaceuticals Ltd,

-

N e

Name and Addl“\\ Of om r . d f

B Shiva Pras. ) i
il s:: :: :: L::::: :: Wﬂﬂkﬂgﬁﬂm In this establishment with effect from 8.17-7022
period of twelve months  02-01-2023
Your scale of wages per month shall be Rs. 20834/ (Rs, Twenty Thousand Eight Hundred Thirty Four Only)
;:::;:::3' wages of Rs. 20834/- (Rs. Twenty Thousand Eight Hundred Thirty Four Only) per month composed of the foflowin-
(i) Basic Pay (in Rs.) : 10638/-
(i) Other Allowances (in Rs.) g 10196/-

OTHER CONDITIONS OF SERVICE:

Training:

3. You shall undergo training for a period of one year from 05-12:2022 On successful completion of the training you will be
confirmed in the Company’s employment as ‘Medical Representative’. In case your performance and progress IS not up to the
expgcted standards, you will be released from the employment of the Company. Company reserves the right to extend your
services on probation for a period up to six months thereafter as deemed suitable. However, at the end of the probation
period you will be either confirmed in the services of the company or released depending upon your performance and

progress during the said probation period.
Total period of training and probation will not be beyond one year and six months. In case no extension of the training

/probationary period is given in writing, probationary period will be deemed to have been extended.
services are liable to be terminated by the Company without any

¢. During the training period or period of probation, your
hall be required to give one month’s notice to the Company or one

notice. However, if you intend to leave the services, you s
IR (sl D LR >:~'.3‘~;‘:;rs‘-{{é}ﬁ’ﬂ‘,f}:;f:;e:.g,::.!r.;aaz:.\.a:.w- S o flus, < 53 7

~emmonth’sealary indierthereof. o o« o nedn i lal
d. No leave will be granted during the period of training and/or probation.

Confirmation:
On Confirmation you will be placed in the following category:

DESIGNATION

CATEGORY DEPARTMENT
MEDICAL REPRESENTATIVE

M.R. MARKETING

* On Confirmation if you want to leave us you shall have to give us one month's notice in writing.

salary: Break Up of the salary shall
Note: Basic Salary, HRA, Conveyanc
e  Remaining absent on loss

be as per the attached Annexure A
e Allowance, CCA & Interim Bonus will be reduced proportionat

of pay for day/days unauthorized for the period of such absence.

ely in the following cases:

eason whatsoever for such period.

o  Onleave without pay for any f
tory deductions as applicable.

o Salaries et will be subject to all statu
Working Allowances: P 7
The Working Allowances have been mentioned in the ANNexure A T Inst of Technolog
i harat . (
\Grahimpatnem

sangolpall

AR, Dist - €01 510. Telangs

. acil o Q-:
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Appointmany, Promot|
a. Anpnmtm“ P P : -. /
SO Al gy " £ 'f'
EMPloyes wi BUOK, Pram ey |
i otion, payment of ' ¥ i
) ol . of perconal piy or special pay or rolaasing of “spacial Incee o z <
Gen(‘mm"'“: ole discretion of the Company i | | e ; {:,’ ] : :‘1 F{
The newly if
5‘.1\.“.‘\;:,\(.M"‘mmm Medical Representat 5 ; ‘; L{’ {éz&
. i dg(‘u'“pni(ﬂn[n."\“"A ative Is required to submit the following documents/information ete, and lanm.»’-' ,..5" £ A
® Medical Fitness centitic on will result In termination of sarvices of Medical Represantative, Y . :ST :
(i) Detaits of memberyhi m:’ of Registered Medical Practitioner. eg h )
: *ship, i any, of 1 : \ )
e Giame Pl h\‘ rovident Fund, tmployees’ Pension Scheme etc, ~ "~ ’
a o ooty your date of birth, your educational and technical qualification along with a photo cogry of
V] Original ce
tificate of pas
te :
¥ -l dolay Astexperlence and relieving certificate from the previous employer along i Laetaa
v R
eferences fiom two respectable persons
(Vi) oining report in duplicate .
& Medical Check - Up:
You will have to i
3 submit yourself f
. orn
f,efusel o submit for medical check-um/dl?:al VDR € ha pracriad tme il e tesied 9.3 e i i
cund medically unfit to continue in Se{r’vr ot bl of medeal Shschu, eorsavices il be g e e
of one month's notice pay. ce on the basis of medical checkup, your services will be dispensed with by s
d. Date of Birth:

School Leaving Certifi '

: cate /S.5.C. i
time of employment and ii{ fsof :n ce:""_aFe as evidence of date of birth should be provided to the Management by you 3¢ the
can be effected within six monthsvogf ::Ine "Eefso“ some genuine correction Is to be made in the date of birth, such a change
e appointments, Thereafter no complaint in respect of correction of date of birth will

bs entertained.

Duties of Medical Representative:
Your hours of work/a i
k/attendance in a day will solely depend on business needs and customer requirements. You Witk e
s in proper

required i i "

fofms (;n;?‘;;br:: online your day-wise work ;?!an, daily call reports, account of samples etc, distribution detail

o i g those on computer) as per applicable work norms/rules to your post.

its ::)'duactttse::? fi::daﬁsf;':;‘l:te aztwely " Peri(.)dical training to properly equip yourself to propagate for the organization and
by the Wit fem B p": iighs 0 required by the Management and to promote and secure sales as per targets fixed
el oHiier e .me o time and .to constantly .remam in touch with the doctors, chemists, stockiest, dealers etc.
purchasing agencies for propagating and ensuring sales and proper distribution and/or any other duties assigned

by the Company from time to time.
instructions, directions, circulars and orders given by Company as well as by your

You will observe and fulfill all SOPs,
me to time. You will follow up technical and trade inquiries and

arly retirement of documents relating to supplies affected. You
d your superiors and will protect the interests of the

orts as required from time to time.

ulars issued by Company or from your superiors.
detailed

superiors
You will attend to any work entrusted by the company from ti

will endeavor to facilitate early realization of payments and e
will keep up the image of the organization, Management an
Management at all times. You will undertake market survey and submit rep

you will scrupulously follow the instructions as mentioned in the various circ
doctors’ calls / chemist calls where you had met the doctor / chemist and

Furthermore, you will report only those
the product to him/her or carried out RCPA.
ur traveling and other expenses. However, Expenses incurred by you every month
f expenses from you in the prescribed form and

You will not be given any advance for yo
will be reimbursed by demand draft / bank transfer on receipt of statement 0
se statements should be submitted online by you as paf

or stocks either from dealers or from '

on approval of the same by the Company. Allowance and other expen
the rules applicable from time to time. You will not be entitled to collect any cash

stockiest,

the sales of the products of the Company and to utilize your - professiona

Your predominant duty will be to promote
hance the sales of the Company. 7
goods, stores and other property that may ol

kriowledge and skills to en .
' i he Company’s money,
Il be responsible for the charge and care of t ;
YO:‘ w;ede oﬁ or that rmay at any time come in your hands or under your charge on account of the Company and you W
p . same to the proper person.

truly and faithfully account for pay over or deliver the

MACEUTICALS LIMITED

TORRENT PHAR

CIN 1 24240GJ1072PLC00Z 120
191 79 26582100, www.torret

- e—u aun 009, India. Phone. +91 79 26599000, Fax .
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"
be prepared for a tour of at least 15 days in a month as per the taur program suggestad by the m"E;::Lq" oLk
ary for you to comply stric ty With tour program as suppestad "Yf”mm"v
will strive to actweve the prescribed doctor call average par day (gonneally boing 12) and preseribed chamist call auarage
day (generally being ) Yo comply with the requitements, you will werk as per nends of the customers and Ihﬂlrornn Iy

You will be provided the applicable WOLk notms 1o your post at the time of Irning aned thereafter a4 and when required
These work normuare deemed Lo have been accepted by you on aceeptance of this canteart of employment

Dereliction of any atoresaid dutios will be construed as misconduct.,

Il!n_}ig_n
a,
The Man.\gwncm has the right to transfer your services to any place at any time in India without AIgnInNg any reason Your
SENICes are hable o be transferred with of without any additional remuneration or any kind of allowances in eonnectinn with
the work of the Company at its sole discretion and you will perform such duties as may be assigned to you from time to time

" 09 such transter, you wil be governed by the rules and regulations as may be applicable ta you at the place of tr3nsfer
N O - ;
;” Such transfer, you will be eligible for transfer expenses as per the prevailing policy applicable to your gost at the time of
anster. (As per prevailing Transfer Policy of the Organization)

Abandmrngnt:
1 yvou will iny
i \: abstain yourself from work for more than 8 days without prior written consent of your superior or otherwise fail to
'Y Lt i
oiids: t:‘,our duties for more than 8 days or fail to report for duties within 8 days after the sanctioned leave is over, 1t shall be
. m 3t you have abandoned your employment.
Code of Conduct, Disci line And Norms:

Breach of ’
R d;:z following rules, norms and acts of omissions and commissions on your part will amount to misconduct:
ey t€ your whole time & attention for the work of the Company and you will serve the Company in its business at
b Yeoadl cor:‘laces 33 you may from time to time be directed.
out all order:;m 10 and abide by terms & conditions of this contract of employment and will observe, comply with and carry
behalf directions which may, from time to time, be given to you by the Management or persons authorized in this
T Youwill i i
W_I p_romote the interest of the Company and will serve the Company honestly and faithfully and will show courtasy and
H attention in the discharge of your duties.
» Y : . . at . et
Ou will not take active part in politics or in any political demonstration or stand for election or be a member of any local
authority or legislative body.
e. i i i
You will not make public or publish any document, paper or information which may come into your possession durnng the
course of your duties.
£ You will not accept, solicit or seek any outside employment whether stipendiary, honorary or otherwise.
€ Quarrelling, having exchange of words with customers, creating unpleasant scene in respect of any issue or for any reason
shouting aloud in the course of service.
’hA Sudden- stoppage of service to the Doctor / Chemist / Stockiest and other customers for any reason.
i Wdliful insubordination or disobedience, whether or not in combination with other persons, of any lawful and reasonable

order of a superior or the Company.
J- Going on an illegal strike or abetting, inciting, instigating or acting in furtherance thereof.

k. willful slowing down in performance of work or abatement or instigation thereof.
Theft, fraud or dishonesty in connection with the Company’s business of property or the theft of property of another

Vi,

employee of the Company.
Tzking or giving bribe or any illegal gratification.

Habitual Breach of any rules applicable to the Company

Drunkenness, riotaus, disorderly or indecent behavior during the course of duties.
Commission of any act subversive of discipline or good behavior during the course of duties.

Neglect of work or demonstration of negligence

Willful damage to work in process or the any property of the Company
You will not disclose, divulge or make public or personally use for your gain of the materials, process, accounts, transaction,

dealings, information etc., whether the same may be confmgd to you or may become known to you during the course of your

Treapeay

service or otherwise,
You will not take out patents for any invention made by you except with the prior written pernussion of Company. You will

not divulge or make known any manufacturing process, formulas, specifications, inventions gr any seciets, accounts dealing

o any person other than the Management of the Company.

Pl

hlets, posters, such other things o u..nnu}g m‘_lﬁe“
ny maltter without previous mmnmma\.- L!l\‘li‘ I

of or relaung 10 the Compan
Gambling
Distributing or exh,
wiiting or gthier v
w. Refusalto accep)
Unauthorized po

o \'|
“ " \0}) %il\s Qr

“ahi apatnam

,vggr}&m:xgam '

oB

Lol

o\ ik

TS ;
VLTD NT PHARMACEUTICALS LIMITED Pape ot
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aa,
bb.
o, o
dd.

ft.

hh,

i

D

a.

h.

Sun‘oundmg or mrcihl\n

e Supetions and/or managetal personnel of the Company within ity lll'rrll‘ll'.r.-u
Side the Premises o) during the |
demonst, ANON wside o 0

iy [T}
oIt working or demonstrating i any manner whateanye 0
Hummahnr, Wany im

l'"‘,“\k
utside the premises of the Company,
amney
Pet %m'ming \heir
Abuse,

Pan,
hl_\‘g
A supetior or co-employee or obstructing them from §
duties, m

aking false or malicious statements apainst Company, or an employee of the Compyg, '
A8 or theat or v 'l

Date: 17
. olence to other employees of the Company including Superiors
instlgalmg other emp

Misstatem o . 10&'995 of the Company to indulpe in violence *]g
. Tamoen S orwithholding of any televant information on the application for employment ar otherwise e
PETINg records of altendance, falsification of infor mation, defacement or destruction of records of Company
Can\-assing. sale of tickets, coupon
field wor\,

Obrtaining leay
HO‘dl\\g, Orgal
Irregular suby
from time 1o

st tespect of any scheme, doing business relating to share, L1.C in any manney during v,
e onfalse protest.

VIR, attending o taking part in
mMission of d

any meetings without any written permission
time,

Aily call reponts, sample distribution statement and such business related documents as Preseribe

Abating, ading or attem
premises of
Explanation - The af

X.

pting at furtherance of above misconducts. An
the Company

y other misconduct committed within or outside the
Oresaid misconduicts ar

e only illustrative but not exha ustive,
epartmental Inqui and Proceedings:

::::e or pla}(e of Dgpanmental Inquiry: The place/places where departmental inquiry would be conducted against a
\ ‘Quent will be decided only by the Management and the same may be within or outside the premises of the Company.
Inquiry Officer: Departmenta| inquiry may be conducted either by the Manager or by any person authorized in this behalf by
gment and would include an outsider and Consultant or an Advocate or any other person.
Preliminary Inquiry: Management may conduct
Case against any Medical Representative for the
Management M3y gather facts and data in th
entitled to get such material
depantmental inquiry. No Medi

3 preliminary enquiry in order to investigate whether there is a prima facie
purpose of conducting a departmental inquiry. During the preliminary inquiry
e form of statements, documents, etc. No Medical Representative will be
s gathered in the preliminary inquiry. Preliminary inquiry may or may not precede a
cal Representative will insist on 3 hearing in any form in a preliminary inquiry.
Departmental Inquiry: The Medical Representative aga

Charge-sheet / Show Cause Notice. The delinquent wil

inst whom a departmental inquiry has been instituted will be served a

| be given opportunity to defend himself/herself in the departmental
INQuiry and an order or punishment would be passed
the i

Departmental inquiry may be dispensed with in the following cases and circumstances :
(i} 1f Medical Representative has been convicted b

¥ 3 Criminal Court for any offense irrespective of the fact whether an
appeal or any other proceedings are pendin

g against the said convictions or whether the Medical Representative
intends to file such proceedings.

(i) It Medical Representative conducts himself/herself in such a way that it is not in the interest of the Company to
conduct any inquiry against him/her or that it is not desirable to conduct departmental inquiry having regard to the
circumstances of the case.

(iii)

If Medical Representative conduct himself / herself in such a way that reputation of the Company would be
jeopardized or tarnished.

Suspension: Any Medical Representative may be placed under suspension before the commencement gf departunental
inquiry or during the pendency of departmental inquiry or at any time or stage in the course of service. During such
suspension the Medical Representative will be entitled to Subsistence Allowance at the rate qi one-half of normal rate of
wages. In case of suspension on the ground of unauthorized absence no suspension allowance will be payable.l .
Addre;s for Communication: You will submit in writing your residential address and any change of your residential address
to the Management and should obtain receipt to the effect that the Management has 1akendnotebof your address or :nv
icati i such an address will be deemed to be a proper service. Any

change in address. Any communication letter or notice sent to ) precsiiledaecshierglo b ey
communication of the Company referred from such an address with an endorse A ]

i ication
will be deemed to he adequate communicati . ‘ ; :

Punishment for misconduct: The Medical Representative found guilty of misconduct may b

(i) Censored

(i} Warned, -

ent effecy;
(i) Punished by way of stopping of increments with / without permanet
{iv) Reduced to alower post or lower step;

TORRENT PHARMACEUTICALS LIMITED

Page 4 of 6
CIM * L24230G 19720000210

PREOE "X | 26582100, www.torrentpharma.c
Road, Ahmedabad - 360 009, India. Phone: 101 79 26599000, Fax :+91 79
& 3 Ashram Road, * !
: Torrent House, off
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" Susnended by an order in wy iting for PHHRmFI

period not excoeding lour days;

Y Biving one month’s i
e Dismnsed S notice salary in ey of one mantly's notice;

Mination of Service:
<=0810N of Servige:

4 Your senvceg may be ¢ i
etminated by givin one ny i
[ onth's notice or by paying one month's salary i heu of notice if it is not in

the interest of the ¢
OMpany to retain
it Company, : You in service or if You are engaged in activities which are prejudicial to the interest of
¢ ol

p AL C t
racutioner appointed by the Company certifies that you are permanently Incapacitated for funh::t:

case if it 1s found that the information g; or without payment of any com ion i
8iven by you for seeki g iy
e A Vo Roiasbedioli Y nNg employment |s found incorrect or You have willfully
a. I:::na;:o:‘of lfrobationer: Any !_wedical Representative appointed on Probation may be terminated from services by th
ol gement prior to the fompletuon of Probation period or on the expiry of Probation period or during the extended yrio:
OF Probation or on the expiry of the extended period of Probation without assigning any reason. =

XU.  No Work No Pay:

The Management will be entitled to deduct Your wages for the period during which you have not actually worked for the whole

time although you may be present in the field whole day on the principle of “no work no pay”.
Xll.  Discretion of the Management regarding Special Pay, Personal Pay, Increment, Incentive Etc.:
it will be within the sole discretion of the Management to give Special Pay or Personal Pay or Special Increments or

Incentives to any Trainee Medical Representative / Medical Representative without assigning any reason. In such an event no
_Other Trainee Medical Representative / Medical Representative can demand such a benefit/payment.

XV. Leave: :
3. Leave can be availed by the employee subject to a written sanction accorded by the Superior or the Company

XVI.  Disclosure Agreement & Contracts:
i yourself or on behalf of any other person, with any shareholder or any other third party

agreement(s) along with the copy of the same to HR Department at the time of joining.

XVil.  Increment: ,
You will not be entitled to increment (of any type) automatically. The same will depend on the discretion of the Management and

particularly on various factors like your general behavior, aptitude for the job, efficiency shown, conduct towards superiors,

regularity and results achieved, etc.

Superannuation; Every Medical Rebresentative shall retire from service on attaining the age of 58 years.
That whenever the words like “Employee”, “Medical Representative”, “Traince Medical Representative®, “He', “She”, '_His"
“Him”, "Her", “You®, “Your”, are used the same mean you and whenever the words like “Management”, “Organization®,
- “Employer”, “Firm”, “Company”, etc. occur, that means ourselves, the Employer.
XX. All disputes and differences shall be inquired and shall be dealt‘w_ithlare to be.seuled at Ahrpedabad. And that the Courts,
Tribunals and / or Authorities at Ahmedabad only shall have jurisdiction to entertain, try and dec!de sth.dnspu‘tes o1 dnlﬂere:\c:s
ansing out of or pertaining to this Contract of Employment between you and Torr_ent Pharmaceuticals Limited, irrespective of the

fact that your Head Quarter of posting may be elsewhere at that time.

ViIl.
XIX.

Yours faithifully,

e
-HRD

I;HARMACEUTICALS LIMITED

A agaans AT 002126
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Ref:EmplovmentNo 0
iy Hs/orsooasz/zoza/Apnlaaas Date: 17/04/2023

M. Nagesh
H.No:3-46,Gandhlnagar
Metpally, Jagitiala, telangana

Dear M.Nagesh

APPOINTMENT LETTER

1.We are pleased to appoint you as CSA In Pharmacy Department effective from 29/05/2023

As per the terms and conditions of employment of the company as given in appendix A. you will be
eligible for the gross Salary of Rs.12174/-(twelve thousand one hundred seventy four rupees only) per
month., As relevant to Your position , you required to execute a Non Solicitation and non Compete
agreement as appendix-B,

2. Your place of work will be at Hyderabad. However, your services are transferable.

3. This appointment is subject to satisfactory feedback upon reference checks and medical fitness upon

medical examination.
4. You are required to sign and return copy of this Appointment letter as having accepted, to the HR

Department along with the Appendices which shall from part and parcel of terms of your employment

with the company.
We look forward to a long and fruitful association with you.

You’re sincerely
OPTIVAL HEALTH SOLUTIONS PRIVATE LIMITED

Gopaal ;mas

Senlor Manger-Human Resource

'l have read and understood the contents of the Appointment letter including all the
annexure/appendices and accept the same as being part of my contract of employment

without any reservations.

Signature
M.Nagesh
Date:
PR rechnolody
- .'.‘ 2 l L
ZETTO N gharat IS0 Rbawcpateem 7
S Mongelee L
L, ’ B Dhph e
7 %A i
(o s =
T N _n ) . ' H .
K” P, Optival Health Solutions Pvt.Ltd d
JI000 7 te office: H.No.11-6-56, survey No: 257&258/1, Opp:IDPL Railway Siding Road, (Moosapet).
Re d corporate 0. B 00037 040-67246724
Ku:atpallv, Hyderabad, Telansanal,l\:ldlla;.s l!':::(.)037 O;G o | emall: wecare@medplusindia.com
821 e g -

CIN NO: U851102005PTC046
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Ref:EmploymentNo OHS/
; 0TGOO362/2023/APR/
3838
: 17/04/2023
) Date: 17/
Katikula Cion Kumari

H.No: outer N0:283,block 24
Central police Forest Street, .
Sec—bad-Malkagiri,TS.

Dear K. Cion Kumar;

APPOINTMENT LETTER 3

4 s of employment of the company as given in appendix A. you will be
eligible for the gross Salary of Rs.12174/-(twelve thousand one hundred seventy four rupees only) per

month., As relevant to Your position , you required to execute a Non Solicitation and non Compete
agreement as appendix-B.

2. Your place of work will be at Hyderabad, However, your services are transferable.

3. This appointment is subject to satisfactory feedback upon reference checks and medical fitness upon
medical examination. |

4. You are required to sign and return: copy of this Appointment letter as having accepted, to the HR
Department along with the Appendices which shall from partand parcel of terms of your employment
with the company.

We look forward to a long and fruitful association with you.

You're sincerely

OPTIVAL HEALTH SOLUTIONS PRIVATE LIMITED

Gopﬁn.l‘s\rf;%és

Senior Manger-Human Resource ' .
| have read and understood the contents of the Appointment letter including all the
annexure/appendices and accept the same as being part of my contract of employment

without any reservations.

Signature
K.Cion Kumari.

VEC Technology
(eanimpatosm (M),
501 513, Telangsra.

P
Gharat Insti
Mangaipatly !
R.K. Oist

fjg(‘)‘:“{-‘\r\',\;‘ .
S Optival Health Solutions Pvt.Ltd
istered and corporate office: H.N0.11-6-56, survey No: 257&258/1, Opp:IDPL Railway Siding Road, (Moosapet).
Registere g

ja, 500037 040-67246724 .
Kukatga'Hé?ff:;;ggg}zglzgsg;21 , I\:Iib'slte: www.medplusindia.com | Email: wecare@medplusindia.com
CIN NO:
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Ref:EmPIovmentNo.OHS/OTGOO362/2023/ApR/gsas

To,

Ummeda. Mohan Raj,

H.No: 24/140, Shivasai nagar,
Perauscheruvu.sunscity.
Telangana

Optival

Date: 17/04/2023

Dear U. Mohan Raj.

APPOINTMENT LETTER

1. We are pleased to appoint you as CSA In Pharmacy Department effective from 29/05/2023

As per the terms and conditions of employment of the company as given in appendix A. you will be
eligible for the gross Salary of Rs.12174/-(twelve thousand one hundred seventy four rupees only) per
month., As relevant to your position , you required to execute a Non Solicitation and non Compete
agreement as appendix-B.

2. Your place of work will be at Hyderabad. However , your services are transferable.

3. This appointment is subject to satisfactory feedback upon reference checks and medical fitness upon
medical examination.

4. You are required to sign and return copy of this Appointment letter as having accepted, to the HR
Department along with the Appendices which shall from part and parcel of terms of your employment
with the company.

We look forward to a long and fruitful association with you.

You're sincerely

OPTIVAL HEALTH SOLUTIONS PRIVATE LIMITED

Gopﬁm srecnivas ‘

Senior Manger-Human Resource
I have read and understood the contents of the Appointment letter including all the
annexure/appendices and accept the same as being part of my contract of employment

without any reservations.

Signature
U.Mohan raj

Optival Health Solutions Pvt.Ltd

Registered and corporate office: H.No.11-6-56, survey No: 2578&258/1, Opp:IDPL Railway Siding Road, (Moosapet).

Kukatpally, Hyderabad, Telangana, India, 500037 040-67246724

CIN NO: U851102005PTC046821 | Website: www.medplusindia.com | Email: wecare@medplusindia.com
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Ref:EmploymentNo.0HS/0T600362/2023/APR/3837

To,
Naru Ganesh
H.No: Main road, kothuyr ;

Pattanceruvy, prakasham, |
AP,

Date: 17/04/2023

Dear N.Ganesh

APPOINTMENT LETTER

1. We are pleased to appoint you as CSA In Ph
As per the terms and conditions of employ
eligible for the gross Salary of Rs.12174/-(t
month., As relevant to your position , yo
agreement as appendix-B.

armacy Department effective from 29/05/2023

ment of the company as given in appendix A. you will be
welve thousand one hundred seventy four rupees only) per
u required to execute a Non Solicitation and non Compete

2. Your place of work will be at Hyderabad. However, your services are transferable.

3. This appointment is subject to satisfactory feedback upon reference checks and medical fitness upon
medical examination,

4. You are required to sign and return copy of this Appointment letter as having accepted, to the HR

Department along with the Appendices which shall from partand parcel of terms of your employment
with the company.

We look forward to a long and fruitful association with you.
You're sincerely

OPTIVAL HEALTH SOLUTIONS PRIVATE LIMITED

Gopﬁ‘- %vas

Senior Manger-Human Resource

| have read and understood the contents of the Appointment letter including all the

annexure/appendices and accept the same as being part of my contract of employment
without any reservations.

Signature
N.Ganesh

Date: .

- -‘V 1 7 \‘\'h.

i\y‘\\‘;@)\\

15755

‘:‘\ & \\‘ b e\l 7 ¢ Y

N S/ . :

NP0 Optival Health Solutions Pvt.Ltd

Reglstere‘ﬁd and corporate office: H.N0.11-6-56, survey No: 257&258/1, Opp:IDPL Railway Siding Road, (Moosapet).
ally, Hyderabad, Telangana , India, 500037 040-67246724
'é:’:::g JBSIIOZOOSPTCMGBH | Website: www.medplusindia.com | Emall: wecare@medplusindia.com
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srshimpatnam (M),
510. Telangars.



m“ﬂtmmmhuatmunourmas divisicn ), 97eed, we are pleased to offer you the

. re division based at
OU are requested to submit the following:

3. Qopy of your resignation with vour L2

b. Copy of resignation acceptance letter

You shall be paid Qross remuneration of Rs, 3

Bonus and ESIC given to employees as per g, 62 /-per annum inclusive o TOVMEFINg, Gy,

rules,
You are requested to join the Company on or before 11.12.2023,

Please contact Mr. Ramesh V, Regional Sales Manager -

ouidance Hyderabad mobile no. 9985726492 for further

The Appointment letter will be given to You on your joining the Company. Your appointment is subject to
rdlm'ﬂng:

a. Submission of your medical fitness certificate on joining duties.
b. Reference check.

€. No Griminal records.

d. Validation of all above documents.
lGndlyretumﬂ\edulysignedcopyofmisletterinacoeptanceofﬂmeoffa.
Wishing you all the very best.

Yours faithfully,

FOR LUPIN LIMITED

Py

Enclosed: Remuneration structure
LUPIN LIMITED - -
Inspire, OFf W.E. Highway, Santacruz(East), Mumbai 400055
Office: 3rd Floor, Kalpataru x :

Registered dentity Number: L24100MH1
Tel: (91-22) 6640 2323 Corporat "
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TECHNO CODE HEALTHCARE
13 September 2023

TO

J Yashashwini
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleafs.ed to offer you employment with our Company, Techno Code Healthcare in the
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional

months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory. to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

eriod, you are terminable by 15 days’ notice period in
lary in lieu thereof. On completion of the probationary
ble by for 30days notice executives and 60days
er side or salary in lieu there off.

3. During the probationary p
writing from either side of sa
period, your serviges are termina
notice for managers, in writing from eith

GENERAL EXPECTATIONS, DUTIES AND RESPONSIBILITIES

rimarily involve roles,
3 Company‘ to your
stitute Uf_ : oL
Bhara} ally V), \brammpatnar:“ ‘:,;_
Ma‘:s{: ‘;)'\st . 501 510. Telengors.
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e Q) TechnologY
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immediate reporting officer.




H Tech noCo;jggﬁt m.
P .

Hgalthcarq’;ﬁvt,

i oy b,

;

TECHNO Copg HEALTHCARE

13 September 2023
To

J Mahesh
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the
Position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

L. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) montbhs, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice peﬁod in
writing from either side of salary in lieu thereof. On completion of t_he probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off,

GENERAL EXPECTATIONS, DUTIES AND RESPONSIBILITIES

shall primarily involve rRR AL

 th Congiyaratd e of Technololg’y

Msnaelpally (V), lbrahimpatnam (M),
R.F. Dist - 501 510. Telengens.

responsibilities and targets assigneg
. immediate reporting officer.
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ERGAM LIFESCIENCES PVT.LTD.

Date: 22/08/2023

Dear J. Indrasena

Our hiring team was
positively excited to meet and i
leasure t nd get to know you over the past few days. It is my
P 0 offer you a position at ERGAM LIFE SCIECNES PRIVATE LIMITED in the role of Sales and

Marketing Team. Y
Res ourcgs depannfet:xrm be reporting to the Head of our Marketing team which belongs in the Human

Your expected starting date is the 04/09/2023
We will be offering you the following compensation and benefits:

* Annual gross salary of Rs.3.12 Lakhs (12 monthly wages per year)

* Allowances will be Extra

» Private health and dental insurance plan

» Computer workstation of your choice

« Paid vacation leave per annum

» Educational materials and expenses, subject to management approval

« Eligibility for any additional employee benefits that the company may provide in the future

TI)is offer is valid until the 31-07-2024. To accept the offer, simply hit reply on the email that contained
this offer letter and confirm that you agree with the proposed terms. If you prefer to accept the offer by
phone, feel free to call Sai Rudra on +91-8125300959.

We are looking forward to having you in our team and to seeing you achieve great things at ERGAM LIFE
SCIECNES PRIVATE LIMITED.

Sincerely,
Sai Rudra

For,
ERGAM LIFE SCIECN

Plot No. 7A/8, Phase - III,IDA, Jeedimetla, Hyderabad, Telangana, India- 500055.
Ph. No: +91-8125300959, E-mail: info@ergamlifesciences.com,
Web site; www.ergamlifesciences.com




| Q)ERGGM LIFESCIENCES PVT.LTD.

Date: 22/08/2023

Marketng Team v \.f’iﬁ’;‘;i'.‘, at inam LIFE SCIECNES PRIVATE LIMITED in the role of Sales and
Resources department. Porting to the Head of our Marketing team which belongs in the Human

Your expected starting date is the 04/09/2023

We will be offering you the following compensation and benefits:

Annual gross salary of Rs.3.12 Lakhs (12 monthly wages per year)
* Allowances will be Extra

» Private health and dental insurance plan

» Computer workstation of your choice

» Paid vacation leave per annum

¢ Educational materials and expenses, subject to management approval

Eligibility for any additional employee benefits that the company may provide in the future

This offer is valid until the 31-07-2024. To accept the offer, simply hit reply on the email that contained

this offer letter and confirm that you agree with the proposed terms. If you prefer to accept the offer by
phone, feel free to call Sai Rudra on +91-8125300959.

We are looking forward to having you in our team and to seeing you achieve great things at ERGAM LIFE
SCIECNES PRIVATE LIMITED.

Sincerely,
Sai Rudra

For,
ERGAM LIFE SCIECN

Plot No. 7A/8, Phase — II1,IDA, Jeedimetla, Hyderabad, Telangana. India- 500055.
Ph. No: +91-8125300959, E-mail: info@ergamlifesciences.com,
Web site; www.ergamlifesciences.com




W

T —

ERGAM LIFESCIENCES PVT.LTD.

Date: 22/08/2023

e

Dear B.Sravan

OUI hl”ng tsam was posllively f : Jf Sa les and
Bxclled to meet a d tt '
I n ge 0 k”ow you over t“e paSl e y i
p easure ‘0 O"Bl YDU a posltion at ERGAM LIFE SC|ECNES PR’VAI E L"“”ED in the l l

Marketing Team.
b egs depm;oeunr‘vill be reporting to the Head of our Marketing team which belongs in the Human

Your expected starting date is the 04/09/2023

We will be offering you the following compensation and benefits:

* Annual gross salary of Rs.3.12 Lakhs (12 monthly wages per year)

* Allowances will be Extra

* Private health and dental insurance plan

» Computer workstation of your choice

» Paid vacation leave per annum

» Educational materials and expenses, subject to management approval

 Eligibility for any additional employee benefits that the company may provide in the future

This offer is valid until the 31-07-2024. To accept the offer, simply hit reply on the email that contained
this offer letter and confirm that you agree with the proposed terms. If you prefer to accept the offer by
phone, feel free to call Sai Rudra on +91-8125300959.

We are looking forward to having you in our team and to seeing you achieve great things at ERGAM LIFE
SCIECNES PRIVATE LIMITED.

Sincerely,
Sai Rudra

For, B
ERGAM LIFE SCIECNES PRIVATE
/5

Plot No. 7A/8, Phase - III,IDA, Jeedimetla, Hyderabad, Telangana, India- 500055.
Ph. No: +91-8125300959, E-mail: info@ergamlifesciences.com,
Web site: www.ergamlifesciences.com
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TECHNO CODE HEALTHCARE

13 September 2023

TO

P. Rakesh
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off.

GENERAL EXPECTATIONS, DUTIES AND RESPONSIBILITIES

-'.‘ Rghall primarily iyol‘!mm‘gfh%echnoloﬂ

the Company, R
Bha%a'%ﬁ%tﬁ?ﬁm Cmpttn?

phim
Mr.nga“Pa“Y w;in 11'1‘\0. Telengan®.

4. As Quality Analyst, the Company yo
. responsibilities and targets assigngf
.. immediate reporting officer.
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TECHNO CODE HEALTHCARE
13 September 2023

TO

K. Eshwar
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and '
subsequent interview with us, we are
plea'ts.ed to offer you employment with our Company, Techno Code Healthcare in the

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional

months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice pe_riod in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days

notice for managers, in writing from either side or salary in lieu there off.
— |
3o\ primarily 1nvol§.§
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13 Septomber 2027

TECHNO copg HEALTHCARE

TO

M.Kavitha
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and subsequent Interview with us, we are
pleased to offer you em ployment with our Company, Techno Code Healthca‘re inthe
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditlons as stipulated in the Company’s Employment
Agreement, On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2, 0n successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off.

GENERAL EXPECTATIONS, DUTIES AND RESPONSIBILITIES
4, As Quality Analyst, the Company youf R&AW R \ primarily involve i ‘\'eth‘::‘\?al
e the Cog\ggp& lmy patn
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ARAT INSTITUTE OF TECHNOLOGY

- h
& PQL, New Delhl and Affillated to INTU, Hyderabad)

by : CHINTA REDDY
Mangalpally (Viltage), Rahimpat Y MADHUSUDHAN REDDY EDUCATIONAL SOCIETY .
Ph - 08414252065, 1 ham N-‘umn. Ranga Reddy District < 501 510, Telangana
N OB414-252645. Eamail - bitpharmi vahoo com !

Ref: Bl'l‘ll‘hr-n\ppg-oumou Dated:18/04/2024

APPOINTME

Ms.A-The N gement of CHMR Educational Society, is pleased to  appoint
T ulya s Assistant Professor, in Pharmacutics Department of Bharat Institute of
&Y, With 2 pay of Rs.21,600/- per month w. e. f. 18/04/2024

This appointment order is subject to the following conditions: -

1. The appointment is liable to be terminated with a notice if the services of the candidates
are found unsatisfactory.

2. The candidate can discontinue his/her services to this college in the middle of the
Academic year as per the conditions mentioned in the agreement.

3. He/she should handover the accounts, files, relevant records, books, cash etc. to the
Management, while leaving the college. Only after verification and obtaining “no dues
certificate™ from the college he/she can be relieved.

4. The candidate should adhere to job responsibilities, general rules and services conditions

enclosed herewith.
5. The candidate should serve the organization to the best of their ability and should not

directly/indirectly be instrumental in adversely affecting the image of the organization.
6. Authorized appointment order will be issued only after verification of the credentials/date

submitted by you.

% In ch itment

ACCEPTANCE

I received the appointment order and the enclosures appended thereto. 1 accept the

above terms and conditions. d%—
Sig e candidate

Ccto 1) HR Dept.
2) Personal file
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JOINING REPORT

Date: lglo“'zm ’

To
The Principal

MLL'L w%— (\L(hnbtujj

Mangalpally (V), Ibrahimpatnam (M),

Rangareddy (Dt), 501510

Sir/Madam,

Sub: Joining report for the post of Professor/Associate Professor/ Assistant Professor.

|8 Atm\.&o\ appointed as Professor/ Associate Professor/ Assistant

Proi:essorILecturer in gwu'rmnteuku department. I would like to

join from \&{w\ LN
Kindly accept my joining report.

Thanking you,
Yours faithfully,

(i

(Name and sign)

Bharat Lnstitute’of Technology
Mangalpally J¥7, lorahimpatnam (M),
R.R. Dit - 501 510. Telangana.
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Ref: BUT/Pharw/ .
Appt-Ord/2023 Dated:04/12/2023

APPOINTMENT ORDER

.11 3 e 'Y \ o . . 9 )

Ms. :\sl\\\'i\;i M":“Btl\ltnl of CHMR Educational Society, 18 pleased 1o appoint

Technology “5 3“-‘“\“_! Professor, in Pharmacutics Department of Bharat Institute of
g, with a pay of Rs.21,600/- per month w. ¢, f. 04/12/2023

This appointment order is subject to the following conditions: -

I. The appointment is liable to be terminated with a notice if the services of the candidates
are found unsatisfactory.

7 The candidate can discontinue his/her services to this college in the middle of the
Academic year as per the conditions mentioned in the agreement.

3. He/she should handover the accounts, files, relevant records, books, cash etc. o the
Management, while leaving the college. Only after verification and obtaining “no dues
certificate” from the college he/she can be relieved.

4. The candidate should adhere to job responsibilities, general rules and services conditions

enclosed herewith.
5. The candidate should serve the organization to the best of their ability and should not

directly/indirectly be instrumental in adversely affecting the image of the organization.

6. Authorized appointment order will be issued only after verification of the credentials/date

submitted by you.

P.% In char%m/cm

ACCEPTANCE

r and the enclosures\a ended thereto. 1 accept the

[ received the appointment orde
above terms and conditions.

Ceto 1) HR Dept.
2) personal filg

R.R. Dist - 501 510. Telangana.




JOINING RrEPORTY

4 Date: Wln (2033
The Principal
Blad Ot 1f 1
i .mLtJi-.JTS_JLUNng
Mangalpally (V), lbrahimpatnam (M), ‘
Rangareddy (D1), 501510

Sir/Madam,

Sub; Joining report for the post of Professor/Associate Professor/ Assistant Professor.

I, ‘A’Siuﬂni appointed as Professor/ Associate Professor/ Assistant

Professor/Lecturer in _q]mmﬂ‘l“g department. | would like t0
join from _Ou Iu h&l{}

Kindly accept my joining report. ' p K o
pharat 109 mrah‘xm\:at“’-“‘ A
Mangslp® :h'\ 510. Telangan?

Thanking you, a5, Dist -

Yours faithfully.




BHARAT INSTITUTE OF TECHNOLOGY

Approved vy T
VAICT '
Sponsared by - CHING \&R:'l(lll‘)\N:lw #0 E s R st il 4 sl
: ! ADHUSUDHAN REDDY EDUC .
: ; . ATIONAL SOCIETY

A mngal
. alpally (\illage)
ade TR
In ihimpratiarm (Mandal), Rimga Reddy Distret - 5010 510 Fak
v Claliol i

Ph OR313.2509x
' «Nd205, |, v ~e -
HONCORATL252605, Eanail - bipharme sahoo com

Ser
Ref:
of: BIT/Pharm/Appt-Ordr2023 Dated: 18/12/2023

APPOINTMENT ORDER

is pleased to appoint

The Management of CHMR Educational  Society
) H .
Phamaceutics Department of Bharat Institute of Technology,

il_{'li.l.-\N.-\ as Lecturer, in
1th a pay of Rs.21,600/- per month w. ¢. . 18/12/2023

This appointment order is subjcct to the following conditions: -

The appointment is liable to be terminated with a notice if the services of the candidates

are found unsatisfactory.
The candidate can discontinue his/her services to this college in the middle of the

.

Academic year as per the conditions mentioned in the agreement.
He/she should handover the accounts, files, relevant records, books, cash etc. to the

3.

Mar'xagemem, while leaving the college. Only after verification and obtaining “no dues
certificate” from the college he/she can be relieved.
The candidate should adhere to job responsibilities, general rules and services conditions

enclosed herewith.
The candidate should serve the organization to the best of their ability and should not
directly be instrumental in adversely affecting the image of the organization.
n of the credentials/date

directly/in
Authorized appointment order will be issued only after verificatio

6.
submitted by you.

In charge Recruitment

Prepared By

ACCEPTANCE

nt order and the enclosures appended thereto. 1 accept the

Sig@ w¢Candidate

| received the appointme

above terms and conditions.

Ccto 1) HR Dept.
2) Personal file
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(Approved by AICTE & PCL New Delhl and Affillated 10 INTE, Hyderabard)
Sponsored by : CHINIA REDDY MADHUSUDHAN REDDY EDUCATIONAL SOCIETY

m@*\ Mangalpally (V illage ) Iatiimpatinarn (Mandal), Roanga Reddy IDistoct 8 510, Tl
~ Pl ORI 252205, Fax 08414252045, F-roail - Datpharisys sabio com
:18/12/2023
Ref: BIT/Pharm/Appt-Ord/2023 Dated

APPOINTMENT ORDER

The Management of CHMR  FEducational Society, is P"’a“‘d o hapml
SRUJANA as Leeturer, in Phamaceutics Department of Bharat Institute of Technology.
vith a pay of Rs.21,600/- per month w. ¢. f, 18/12/2023

s appointment order is subject to the following conditions: -

The appointment is liable to be terminated with a notice if the services of the candidates
re found unsatisfactory. .

he candidate can discontinue his/her services to this college in the middle of the
ademic year as per the conditions mentioned in the agreement.

she should handover the accounts, files, relevant records, books. cash etc. fo the
agement, while leaving the college. Only after verification and obtaining “no dues
icate” from the college he/she can be relieved. . -
wndidate should adhere to job responsibilities, general rules and services conditions
d herewith. .

didate should serve the organization to the best of their ability and §hoqld not
indirectly be instrumental in adversely affecting the image of the organization

d appointment order will be issued only after verification of the credentials/date
by you.

In charge Recruitment

ACCEPTANCE
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Ref: BIT/Pharmv/Appt-Ord/2023 Dated:18/12/2023

APPOINTMENT ORDER

The Management of CHMR Educational Society, is pleased to appoint

SRUJANA as Lecturer, in Phamaceutics Department of Bharat Institute of Technology.
with a pay of Rs.21,600/- per month w. ¢. f. 18/12/2023

This appointment order is subject to the following conditions: -
I. The appointment is liable to be terminated with a notice if the services of the candidates
are found unsatisfactory.

-

-

The candidate can discontinue his/her services to this college in the middle of the
Academic year as per the conditions mentioned in the agreement.

3. He/she should handover the accounts, files, relevant records, books. caSh etc. to the
Management, while leaving the college. Only after verification and obtaining “no dues

certificate” from the college he/she can be relieved. -
4. The candidate should adhere to job responsibilities, general rules and services conditions
enclosed herewith.

5. The candidate should serve the organization to the best of their ability and §h0t_l‘d not
directly/indirectly be instrumental in adversely affecting the image of the organization

6. Authorized appointment order will be issued only after verification of the credentials’date
submitted by you.

P:épargcd By

In charge Recruitment

ACCEPTANCE

I recei
above terms and conditions.

ved the appointment order and the enclosures appended thereto. 1 accept the

Sig@@ Candidate

Ccto 1) HR Dept.
2) Personal file
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JOINING REPORT

To Date: 1914 2023

The Principa)

Bl Sulti o 10

Mangalpally (V), Ibrahimpatnam (M)

1]

Rangareddy (D1, 501510

SirMadam,

Sub: Joining report for the post of Professor/Associate Professor/ Assistant Professor.

I, g Ylﬁunm appointed as Professor/ Associate Professor/ Assistant
Ve -
Professor/Leerer in Bhovea o it ¢ department. 1 would like to
1

join from _I_GJDJMLB_

Kindly accept my joining re

Thanking you,

Yours faithfully.

(Name and sign)
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ERGAM LIFESCIENCES PVT.LTD. .

Date: 22/08/2023 T

Dear G. Sairam

Our hiring team was positivel m m
y excited to meet and get to know h i
| g you over the past few days. Itis
Pleasure to offer you a position at ERGAM LIFE SCIECNES PRIVATE LIMITED in the role of Sa|Zs and

Marketing Team. Y i i
Resourc(gs departmoeun:ﬂ.’"l be reporting to the Head of our Marketing team which belongs in the Human

Your expected starting date is the 04/09/2023

We will be offering you the following compensation and benefits:

* Annual gross salary of Rs.3.12 Lakhs (12 monthly wages per year)

* Allowances will be Extra

* Private health and dental insurance plan

* Computer workstation of your choice

* Paid vacation leave per annum

* Educational materials and expenses, subject to management approval

* Eligibility for any additional employee benefits that the company may provide in the future

This offer is valid until the 31-07-2024. To accept the offer, simply hit reply on the email that contained
this offer letter and confirm that you agree with the proposed terms. If you prefer to accept the offer by
phone, feel free to call Sai Rudra on +91-8125300959.

We are looking forward to having you in our team and to seeing you achieve great things at ERGAM LIFE
SCIECNES PRIVATE LIMITED.

Sincerely,
Sai Rudra

For,
ERGAM LIFE SCIECNES PF

Authorized signato

Plot No. 7A/8, Phase - II1,IDA, Jeedimetla, Hyderabad, Telangana, India- 500055.
Ph. No: +91-8125300959, E-mail: info@ergamlifesciences.com,
Web site: www.ergamlifesciences.com
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STRICTLY CONFIDENTIAL

Date: 07-Jul-2023
To:
Ch. Ganesh Reddy

EMP 1D: 1043742
Hyderabad |l

Dear Ch. Ganesh Reddy

This is with reference to your offer letter dated 07-Jul-2023. We are pleased to appoint you an

CODER in Grade 1C, with effect from 07-Aug-2023.

The offer is subject to the following terms and conditions.
1 Your appointment and continuance in service I8 subject to the Company recaiving:

a. A satisfactory reference from the list of referees furnished by you at the time of interview /

joining.
b. Correct particulars regarding your age, qualification, experience, ofc.
2. You will be on Training cum Probation and will be confirmed on rolis upon satisfactory
completion of the training and probation period. The normal probation period I8 six months, but
is liable for extension if the performance is not found satisfactory.
3. Your remuneration shall be as detailed in the annexure.
& You shall be considered as being employed at Hyderabad I, your services are transferable at
you will be sent on deputation o any

short notice to any office, division of this Company,
concern of this Company in India and of

subsidiary company/holding/group company/sister
abroad. In the event of your transfer/deputation, as the case may be, the terms and conditions
y modifications thereof

of the employment outlined herein shall continue to apply along with an
as may be applicable. However, ired to adhere to the rules and regulations as

prevalent at the new place of posting to which you are sent on deputation.
the terms and conditions of employment presented in

5. Your appointment will be governed by

this letter of appoin .
enforced, amended or altered from time to time during
i d herein shall be governed by the HR

terms, conditions, stipulations not specifically mentione
manual and other policies and procedures of th

be amended from time to time.
6. You shall devote yourself exclusively to the business and no outside appointments are allowed

without prior consent of the ¢ n particular, you shall not in any way pr
your services of accept any commission or remuneration from any other company, of individual.

7 Your service with the company can be terminated under the following conditions:
a. On resignation, by giving 8 written notice of at least 60 days during probation / 60 days
after confirmation or as a special case, Basic Salary in lieu to the Company.
b. The right to decide whether to collect basic salary in lieu of employee not serving notice
period is solely based on the discretion of management. Company also reserves the right

to issue relieving letter in such cases.
7 days of last working day after

¢. In case, not completing relieving formalities with-in

resignation, the same will be treated as Voluntary Abandonment of services.
d.  Without any notice in case of serious misconduct on your part.
e. Voluntarily abandonment of your services in case you abstain from work for more than 7

days without prior intimation in writing to the company.
f  Upon failure to complete the process training / assessment criteria to perform the given

assignment.
8.  The retirement age is 58.
9 You shall maintain utmost secrecy with regard to confidential and proprietary information
relating to the company. This information includes and Is not limited to trade gecrets, technical
Omega Healthcare Management Services Private LIm)
Regd. Office: 33, NAL Wind Tunnel Road, Murugeshpalya, B
p: +91 80 4155 7333

ompany in writing. |
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Date: 04-Dec-2023 STRICTLY CONFIDENTIAL

To:

DASARI SHIVA
EMP ID: 1043276
Chennai

Dear DASARI SHIVA

This is with refe
CODER in Gra der:gfzv itt: :;:; t‘;rf:; :’e:g' :fzt:gsoa-ooc-zoza. We are pleased to appoint you as
;l'he off\e{; ::' :t;bjelcttto the following terms and condl-tions.
. pointment and continuance in service is subject to the Company receiving:
a. 1021 'sn?sfactory reference from the list of referees furnished by ;ou‘;t thcgl:'nnmge of interview /
b. Correct particulars regardin oura ificati i
2. ::;prwb" bef(t): ':'rraining gum grgbatior? eér?: am?agzn;:::‘ﬁjﬁzggczha&ls upon sati
etion of the training and probati i i iod is si
is liable for extension if tl?e perfgr‘;?:r:?: igilﬁblgs ::uf;?:tl:tgrrc;bauon period s six monfhs, but

3. Your remuneratiqn shall be as detailed in the annexure. '

4. You shall be considered as being employed at Hyderabad I, your services are transferable at
shor{ notice to any ofﬁcg, division of this Company, you will be sent on deputation to any
subsidiary company/holding/group company/sister concern of this Company in India and or
abroad. In the event of your transfer/deputation, as the case may be, the terms and conditions
of the employment outlined herein shall continue to apply along with any modifications thereof
as may be applicable. However, you shall be required to adhere to the rules and regulations as
prevalent at the new place of posting to which you are sent on deputation.

5. Yqur appointment will be governed by the terms and conditions of employment presented in
this letter of appointment. You will also be governed by the rules of the Company as applicable,
enforced, amended or altered from time to time during the course of employment. Any other
terms, conditions, stipulations not specifically mentioned herein shall be governed by the HR
manual and other policies and procedures of the Company as presently applicable and as may
be amended from time to time.

6. You shall devote yourself exclusively to the business and no outside appointments are allowed
without prior consent of the company in writing. In particular, you shall not in any way provide
your services or accept any commission or remuneration from any other company, or individual.

7. Your service with the company can be terminated under the following conditions:

a. On resignation, by giving a written notice of at least 60 days during probation / 60 days
after confirmation or as a special case, Basic Salary in lieu to the Company.

b. The right to decide whether to collect basic salary in lieu of employee not serving notice

period is solely based on the discretion of management. Company also reserves the right

to issue relieving letter in such cases.

In case, not completing relieving formalities with-in 7 days of last working day after

resignation, the same will be treated as Voluntary Abandonment of services.

d. Without any notice in case of serious misconduct on your part.

e. Voluntarily abandonment of your services in case you abstain from work for more than 7

days without prior intimation in writing to the company. : .
Upon failure to complete the process training / assessment criteria to perform the given

C.

f.
assignment.

8.  The retirement age is 58. ' . ' ‘
9.  You shall maintain utmost secrecy with regard to confidential and proprietary information

relating to the compqayf'frﬂgikqurmation includes and is not limited to trade secrets, technical
givicés Private Limited

Omega Healthcare Managemen 08 »
Regd. Office: 33, NAL Wind Tunnel R g; sshpalya, Beﬁgﬁ!uru - 560 017. P
(-] E i
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Omega Healthcare Management Services Private Limited

Regd. Office: 33, NAL Wind Tunnel Road, Murugeshpalyd: Bengalury - 560 017.
P: +91 80 4156 7333 LN

US Office: 2424, North Federal Highway,,
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processes, finances, and dealings with
b e -y ] Information relating to suppliers, employees, agents,
You shall not either during the continuance of your employment or thereafter divuige to an
person and shall use your best endeavors to proZont the 5n:uthorlzcd publication or glsclosurz
of any Information concerning the business.
mgl ;:n:llc gga,dg:::::ﬂyrur employment and at all times thereafter directly or indirectly use or
nformation except for the sole benefit of the Company. This restriction
shall cease to apply when it may come Into the public domain otherwise than through
't:r::uthorlzod disclosure by you or such Information which you shall be obliged to disclose by
You shall not take coples of confidential documents or information for your own purposes and
forth with upon termination, you shall return to the Company all documents, records and
accounts in any form (including electronic, mechanical, photographic, and optic recording)
relating to matters concerning the business or dealings or affairs of the Company.
You shall not during your employment and at all times thereafter do or say anything that may
Injure directly or indirectly damage the business of the Company
You shall maintain utmost confidentiality with regard to your compensation and benefits. You
shall not discuss your compensation and benefits with anyone, but with Manager, you report to.
You should adhere to the organizational Quality and Security policies and procedures
formulated and communicated from time to time.
You will have to sign Non-Disclosure Agreement and Code of Business Conduct and Ethics
separately during the course of employment.
You will be required to execute a separate employment agreement in case you are sent abroad
for any client specific training or an on-site assignment etc., during the course of your
employment,
You will be required to execute a separate 'Service Bond' in case you take up any certification
program through company, during the course of your employment.
Although your normal work will consist of the duties assigned to you from time to time, you may
at any time be called upon to discharge any other duties which in the opinion of the Company
are within your capacity to discharge and you will forthwith undertake to discharge those duties
with diligence and care.
You shall be responsible to meet all requirements under the Indian Tax laws, including tax
compliance and filing tax returns. The company may withhold from any compensation or
benefits payable to you, all central, state or other taxes as may be required to be paid by you
pursuant to any legislation, regulation or notification.
You shall not do anything or cause to do anything, which shall bring dishonor and /or
disrepute to the Company or engage in any unlawfulimmoral activities. If at any time you get
involved into any legal/administrative/qusai-judicial proceeding(s) you shall immediately inform
the company thereof. You shall not at any time use your association with the Company to gain
unfair advantage for personal purposes.
INTELLECTUAL PROPERTY : All works developed by you during the course of your
employment with the company, shall belong exclusively to the Company and you hereby assign
the ownership of copyrights of such works and those of any others derivative works, to the
Company. You will promptly provide to the Company a complete written disclosure for each
such work identifying the features or concepts you or the Company believe to be new or
different. You grant to the Company an irrevocable, nonexclusive, worldwide, perpetual, paid-
up license under these works. The license scope is to make, have made, used, sell, license or
transfer items of such Works and to practice and have practiced methods pertaining to such
Works. You are specifically made aware that you will not be liable to any compensation for such
acts of yours, and that any rewards which the company may choose to bestow will not be
deemed to confer any rights towards that invention, discovery or improvement in system or

method, for you. - .
INDEMNITY : You shall indemnify the Company against any loss, damage, proceedings which

the Company might suffer due to any wrongful acts, malafides acts, negligence and/or gross

Suitg #2098 Boca Raton, Florida 33431.
(Of &  Eailigd
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dereliction of duti
terminate vou:"::rs{::::l;;zz’:ﬁs;;ig d:?zfrn{lhity ishall not prejudice the right of the Company
» e .
Company May have to mars 0004 the Iorsg:‘: aor; Lheef:ompany to seek other remedies,
: You will declare your relationship, if any, with any of the
f The Companies Act, 2013. In case you
of the Company, you will inform the Company within 7

Per policy will pe t
h case your services are liable to be terminated at the option

N%N-SOLICITATION : You agree to undertake that during the term of your employ,
with the Company and for a period of 2 years thereafter immediately following the termination

recruit, €ncourage or take away clients or Customers of the Company, either for yourself or for

any other person or entity.
(c) Join the services or

Company,

You also
legitimate

' be associated in any manner with any
undertaking or seeks to undertake any activity in India, competing

organization which is
with the business of the

acknowledge and agree that the above restriction are considered reasonable for the
protection of the business and the goodwill of the Company, in the event that such

restriction shall be found to be void, but will be valid if Some part therefore was deleted or the
scopg, period or area of application were reduced. The above restriction shall apply with the

or such reduction of Scope, period or area of application as may be
ctions contained in this clause valid, binding and effective.

the time being in force, you

undertake to, at all times, observe and be bound by the spirit of this clause. Any dispute arising

Arbitration and Conciliation Act, Arbitration language shall be

Arbitration and jurisdiction of courts shall be Bengaluru city only.

27

| hereby accept and agree that my pictures, videos or voice

recordings, taken during the

employment for the official purposes, may be used and displayed on the Company website, TV

channel, advertisements, brochures, catalo
any other medium for any events or activities organized by

gues, flyers, theatres,

banners, hoardings, radios or
the Company for branding,

advertisements, commercial, official or other purposes. | acknowledge that the Company will
not be under the obligation to remove or delete pictures, videos or voice recordings from the
social media after termination of my employment with the Company.

28.

FORCE MAJEURE: In the event of either party being rendered unable by force majeure to

perform any obligation required to be performed by them under this agreement, the relative
obligation of the affected party by such force majeure shall be suspended for the period during
which such cause lasts. The term “force majeure" as employed herein shall mean, acts of god,

pandemic, endemic occurrences

and acts and regulations of the

Government of India/respective State Government or any of its authorized agencies. Upon the
occurrence of such cause and upon its termination the party alleging that it has been rendered
unable as aforesaid thereby shall notify the other party in writing within 7 (seven) day of the

Omega Healthcare Management Services Private Limited
Regd. Office: 33, NAL Wind Tunnel Road, Murugesh
P: +91 80 4155 7333

US Office: 2424, North Federal Highway, Suite

. .—nn'lﬂ--nanﬂn-—---.l—mn -~ -

PR

Bharat Instit echnology

Mangalpally ( rehimpatnam (M),
R.R. Dist - 501 510, Talangmn.
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31.

32.

29.

megas
Hegalthfz?-e
d by force

ﬁ:g:f.bggﬁ,%ﬁm .';d ending thereof giving full particulars. If the work Is suspende

oaroeling the & ', asting for more than 16 days, the Company shall have the option of

g mployment In whole or in part thereof at its own discretion. For the period of
rk being assigned of

force majeure, no remuneration shall be payable on account of no wo
ERTAKINGS:

carried out by you for whatsoever reason
BACKGROUND VERIFICATION/ PAST RECORDS/ ASSURANCE AND UND
he details mentioned in the

we are offering you the employment in our Company as per {
:ggg;?&yt lleft]tar basing it on your assurance, undertaking and agreement that the
b c“h'::ua ification certificates, work experience certificates, previous employer's certificate,
ks er certificates, information, declarations and undertakings are true and correct.
, ver, our Corlnpany reserve its right to examine, verify and investigate [on our own Of
rough our agent's/consultants team) the correctness, truth or veracity of the various
documents submitted by you and all other information and undertakings. If any declaration
given or information furnished by you to the Company proves to be false or if you are found to
cases company reserves right 1o

have willfully or concealed any material information, in such
take appropriate disciplinary action as deemed fit including removal from services without any
per terms and

notice.
NOTICE : Any notice or other communication to be served upon you as
be by sending letter in physical form or by way of
de of service is sufficient

conditions of this appointment letter may
email or other electronic modes of services and accordingly any mo
firmation of email or

service of notice or any other communication upon you and no further con

d or unenforceable by any
t, other than that portion
d each valid provision

electronic communication is required.
SEVERABILITY : if any provision of this agreement shall be invali
court of competent jurisdiction, the remainder of this agreemen

ble, shall be unaffected thereby an

law.
k forward to having you on

the link as a token of

determined to be invalid or unenforcea

of this agreement shall be enforced to the fullest extent permitted by

We take this opportunity to welcome you to the organization and loo
knowledge this letter by clicking on

board as part of the team. Please ac
your acceptance to the terms and conditions mentioned.

Yours sincerely,
for Omega Healthcare Management Services Private Limited

fmbs

Lalitha M Shetty
Associate Vice President - Human Resources

Omega Healthcare Manag
Regd. Office: 33, NAL Wind Tunne
P: +01 80 4155 7333

US Office: 2424, North Federal Highway, Suite #205, Boca Raton, Florida 33431,

£ mail?nmana@nmanahme rom

ement Services Private Limited
| Road, Murugeshpalya, Bengaluru - 560 017.
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)ERGGM LIFESCIENCES PVT.LTD.

Date: 22/08/2023
Dear Baira Rakesh

Our hiring team was
ploasure 1o offe you Positively exclted to meet and get to know you over the past few days. It is my

A position at ERGAM LIFE SCIECNES PRIV
Marketing Team ATE LIMITED in the role of Sales and
b 33 departYmoe% :/Ill be reporting to the Head of our Marketing team which belongs in the Human

Your expected slarting date Is the 04/09/2023
We will be offering you the following compensation and benefits:

* Annual gross salary of Rs.3.12 Lakhs (12 monthly wages per year)
* Allowances will be Extra

* Private health and dental insurance plan

*  Computer workstation of your choice

* Paid vacation leave per annum

» Educational materials and expenses, subject to management approval
» Eligibility for any additional employee benefits that the company may provide in the future

This offer is valid until the 31-07-2024. To accept the offer, simply hit reply on the email that contained
this offer letter and confirm that you agree with the proposed terms. If you prefer to accept the offer by
phone, feel free to call Sai Rudra on +91-8125300959.

We are looking forward to having you in our team and to seeing you achieve great things at ERGAM LIFE
SCIECNES PRIVATE LIMITED.

Sincerely,
Sal Rudra

For,
ERGAM LIFE SCIECN

Plot No. 7A/8, Phase ~ I,IDA, Jeedimetla, Hyderabad, Telangana, India- 500055,
Ph. No: +91-8125300959, E-mail: info@ergamlifesciences.com,
Web site: www.ergamlifesciences.com
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ERGAM LIFESCIENCES PVT.LTD.

Date: 22/08/2023

Dear N.Ganesh Reddy

?:f hiring team was positively excited to meet and get to know you over the past few days. It is my

z‘ raksure to offer you a position at ERGAM LIFE SCIECNES PRIVATE LIMITED in the role of Sales and
arketing Team. You will be reporting to the Head of our Marketing team which belongs in the Human

Resources department.

Your expected starting date is the 04/09/2023
We will be offering you the following compensation and benefits:

Annual gross salary of Rs.3.12 Lakhs (12 monthly wages per year)

.
Allowances will be Extra
Private health and dental insurance plan

Computer workstation of your choice

Paid vacation leave per annum
Educational materials and expenses, subject to management approval

L
Eligibility for any additional employee benefits that the company may provide in the future

L]
This offer is valid until the 31-07-2024. To accept the offer, simply hit reply on the email that contained
this offer letter and confirm that you agree with the proposed terms. If you prefer to accept the offer by

phone, feel free to call Sai Rudra on +91-8125300959.

We are looking forward to having you in our team and to seeing you achieve great things at ERGAM LIFE

SCIECNES PRIVATE LIMITED.

Sincerely,
Sai Rudra

For, ‘
ERGAM LIFE SCIECNES P, f-- FE4;
VA

Plot No. 7A/8, Phase - III,IDA, Jeedimetla, Hyderabad, Telangana, India- 500055.
Ph. No: +91-8125300959, E-mail: info@ergamlifesciences.com,
Web site: www.ergamlifesciences.com
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Appointment Letter

To,

Dear,

wammmammmmww-wmmwmw
. you the posiion for the post of
Senlor Sclentific Business Officer in Templar Mankind (Ssles division of Mankind Pharma Lid.) on the following terms

and conditions read with Mankind Code of Conduct and Policles.

Date of Joining ; 04-DEC-2023

Designation : Senlor Sclentlfic Business Officer

Department ‘ Sales

HQ : Hyderabad

COMPENSATION STRUCTURE: You shall be placed in the appropriate band / responsibility level of the Company,

and shall be entitied fo compensation (salary and other appiicable benefits) as specifically detaled in Annexuse 1.

Please note that the same is as govemed by the rules of the Company on the subject, as applicable and/or

amended hereafter,

6. COMPANY RULES IN GENERAL:You will be govemed by the rules and regulation of the Company now in force

and as revised from time to time.

a). The emoluments/benefits due to you shall be liablef subject o tax in accordance with the provisions of the
Income Tax Act and Rules made thereunder and any ther legisiation applicable in this regard and as may be
in force from time to time.

b). In the matter of Provident Fund, E.S.I., Employee's Pension Scheme, Gratulty etc, you shall be govemed by
lheRulaandregulaﬂonsofmedlvlsionandslatuta'ypmvlslons.lfany.whldiarehbrwmﬁmhiu
Payment of Bonus (Including Special Bonus) is govemed by Payment of Bonus Act 1965 as amended.

¢).  You shall be covered under Group Personal Accident Policy.

d). Ifatanylimedmﬂgmeperbdofyawemploymenlyoumfomdbbedlshmmmmm
IrreguiarinaﬂandmoratwoﬁoroonmﬂabrsachofhebmofyowempbmnnDividmdﬂmt
Mﬂgmyﬂingbthawnmrymatmaybemhedmn.baanﬂﬂedbmmhmenpbynm
MWMmymﬂmwhatsoevempammmmmoﬂummymﬁMMDm
oﬂheﬂghtsandremedieswhld\melesionmayhaveagainstyoufrornmoemolmlh.lfmy.mub
you,ﬂnm\omtofanylossﬂwDMs!onmayhavasumlnedlmooumdshalbofml.wmw

binding upon you in all respects and shall not be questioned by you on any grounds whatsoever.

Lol O

cont...2
FOR MANKIND PHARMA LTD.

oA

Authorized Signatory :

MANKIND PHARMA LTD. —_—
D-205, 2nd Floor, Tower 2nd, Seawood Grand Central, Plot No. R1, Sector-40, / ‘
Seawood Railway Station, Nerul Node, Navi Mumbal-400706 Ph.:022-68832800 r
Regd. & Corp. Office : MANKIND PHARMA LIMITED, 208, Okhla Ind. Estate, Phase-3, New Dethi- 1‘09;0 & _‘ '
Phone : 011-46541400, 47476600 Fax : 011-46541382 CIN No.: UT“OGDLM ns“{ Il
E-mail : contact@mankindpharma.com www.mlnklndphanna.cmng alp ly W u ,te Tec hne-
' b!‘ahi

R.R. Digt . 501 54p "P8ENGD;
10, Tolangg o

Self-Attested
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TECHNO CODE HEALTHCARE

13 September 2023

TO

P.Pravalika Reddy
Hyderabad

Telangana

Appointment Letter and Employee Agreement

your application and subsequent interview with us, we are
employment with our Com pany, Techno Code Healthcare in the
Analyst The acceptance of your offer is contingent on you
s and conditions as stipulated in the Company’s Employment

be agreeing to the terms and

ing this document, you will
n the Employment Agreement, which reads as follows:

With reference to
Pleased to offer you
position of Quality
agreeing to the term

Agreement. On sign
conditions set forth j

APPOINTM ENT/PROBATIONARY PERIOD
te of joining. You will be reporting

1. Your employment will be effective from the da

to work on 13 October 2023, failing which it shall be presumed that you do not

intend to join the employment of the Company and in breach of your acceptance of

this offer. From the date of you will be on a probationary period of Three
ended to a period of up to Three (2) additional

(2) months, this period may be ext
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

joining,

intimation in writing.
3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof, On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off.

GENERAL EXPECTATIONS, DUTIES AND RESPONSIE

4. As Quality Analyst, the Company your (&%
responsibilities and targets assigned [

immediate reporting officer.




TECHNO CODE HEALTHCARE
13 September 2023

TO

G. Sankeerthana
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the

positl'_on of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agrefement. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional

months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.
3. During the probationary period, you are terminable by 15 days' notice period in

writing from either side of salary in lieu thereof. On completion of the probationary
otice executives and 60days

GENERAL EXPECTATIONS, DUTIES AN/EESPONSIBNZ 1T \
Bharat Institute

4. As Quality Analyst, the Company you
responsibilities and targets assigned

immediate reporting officer.
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TECHNO CODE HEALTHCARE

13 September 2023

TO

Nafia Sultana
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
plea}s.ed to offer you employment with our Company, Techno Code Healthcare in the
position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Amxpent On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional
months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

3. During the probationary period, you are terminable by 15 days' notice period in
writing from either side of salary in lieu thereof. On completion of the probationary
period, your services are terminable by for 30days notice executives and 60days
notice for managers, in writing from either side or salary in lieu there off.

te of Technoiog,
}, Ibrahimpatnsm (M),
R.R. Dist - 501 510. Telengans.

responsibilities and targets assigned
immediate reporting officer.
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TECHNO CODE HEALTHCARE

13 September 2023

TO
M.Sri Varshini
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
Pleased to offer you employment with our Company, Techno Code Healthcare in the

positi.on of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment

Agre.er.nent. On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional

months at the absolute discretion of the Company.
2. On successful completion of the probationary period or extended probationary

period as the case may be, your appointment will be confirmed in writing by the

company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.
3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion ofthe probationa
period, your services are terminable by for 30days notice executives and 60da
notice for managers, in writing from eithgesigfeasgalary in lieu there off. PRI

0 ,

GENERAL EXPECTATIONS, DUTIES A}

4. As Quality Analyst , the Company y§
responsibilities and targets assigney

immediate reporting officer.
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N\ TECHNO CODE HEALTHCARE

13 September 2023

TO
i B R Pratibha
Hyderabad

Telangana

Appointment Letter and Employee Agreement

With reference to your application and subsequent interview with us, we are
pleased to offer you employment with our Company, Techno Code Healthcare in the

position of Quality Analyst The acceptance of your offer is contingent on you
agreeing to the terms and conditions as stipulated in the Company’s Employment
Agreement, On signing this document, you will be agreeing to the terms and
conditions set forth in the Employment Agreement, which reads as follows:

APPOINTMENT/PROBATIONARY PERIOD

1. Your employment will be effective from the date of joining. You will be reporting
to work on 13 October 2023, failing which it shall be presumed that you do not
intend to join the employment of the Company and in breach of your acceptance of
this offer. From the date of joining, you will be on a probationary period of Three
(2) months, this period may be extended to a period of up to Three (2) additional

months at the absolute discretion of the Company.

2. On successful completion of the probationary period or extended probationary
period as the case may be, your appointment will be confirmed in writing by the
company, subject to your services and performance being found satisfactory to
Company standards. You will not be deemed confirmed unless you receive

intimation in writing.

3. During the probationary period, you are terminable by 15 days’ notice period in
writing from either side of salary in lieu thereof. On completion of the probationary

period, your services are terminable by for 30days notice executives and 60days
D OF % there off,
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4, As Quality Analyst, the Company your fie
responsibilities and targets assigned by ‘»"H-: ‘ "

immediate reporting officer.
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/ 5. You are expected to contrib
ute positj
devote your singular attention towa':*d th::Emt:. PR et - R

7.Your employment is transferable
and the Company at it .
you now or in the Future based on the Company]':s nz:ds:. *discretion may tranafor

8. You will devote your entire full-time w
- ork to the work of the Company and
maintain confidentiality of al| Confidential Information as per theptm?ms o; '::2

Employment Agreement,

4

10. You will inform the Company in writing of any ch
ange in
address and contact details. ’ j ’ i

11 Y.mfr confirmation is subject to you being found satisfactory in work and
remaining medically fit (Physically and M entally).

12. Your employment with the Company may be terminated in accordance with the

Terms of this Employment Agreement.

13. On joining employment, you will be subject to the Company policy on Leave as
may be prevalent from time to time, All Leave may be availed in accordance with
applicable Company policy on Leave,

your work profile may be altered by the Company

14. You are hereby informed that
the requirements of the Company

atany given point of time as per

SHIFT TIMINGS AND WORKING HOURS

15. Your shift timings will be rotational as per process requirements,

16. Your working days shall consist of six (6) days from Monday to Saturday.

Sunday is weekly off.

17. If you arrive late to work for three (3) days, the fourth late-coming will be
marked as a half day. After arriving to work late five (5) times, each late coming

thereafter will be marked as Leave without Pay (LWP).

18, Employees have a buffer of fifteen (15) minutes to report to work. If you report
past 15 minutes it will be marked as a half day.

19. Work timings may be altered and changed as per the directions of the (fompany
without any due cause. You under Q-

working hours set out by the Co .P“‘ “
\ "
ns ne
Bm;\‘a:;nt\pa\w Ng‘,b‘ ca0. Teangen®
8 :
. D\St i




SALARY AND OTHER BENEFITS/ INCENTIVES

21. The monthly Salary cycle runs f

rom 1st to 30th or 31st of
salary will be credited on 10th-15th of the following month? T

24. While p'roviding/offering you such benefits and/or incentives, the Company
may take into account various factors inclu

A ding, but not Limited to, your
periormance. You shall have no say whatsoever in this respect and the decision
taken by the Company shall be final and binding on you.

25.All Payments to be made to you by way of salary, allowances or otherwise shall
be subject to deduction of Income Tax, any other tax, duty which is mandatorily

gayab]e under the Rules/Laws or Regulations in force from time to time in that
ehalf. ' &

26. All/any amount mentioned in this Appointment Letter which is payable to you,
may it be in the form of salary, allowance, incentive, reward, benefit or bonus is

exclusive and not inclusive of any income tax, duty, any other tax which is
mandatorily payable in respect of it.

POLICY ON LEAVE

27. You shall be governed by Company Leave Policy attached herewith for the
schemes, rules, regulations and other policies relating to leave and attendance.
These leaves can only be availed upon the successful completion of the three (3)
month probationary period, or extended probationary period as the case may be.

28. It is mandatory that you inform your respective Managers and HR before
availing leave.

29. You can avail eighteen (18) paid leaves per year, with nine (9) being causal
leaves. and (9) being sick leaves.

30. An employee can carry forward

pRive (12) paid leaves to the
following year.

PR of ‘%echno‘oq‘.'

e m
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31. You cannot avail sick |
' eaves as cas
Stck lsavas: ual leaves but yoy can avail casual leaves as

32. It is mandatory to submit
Jeave. a medical document/certificate if you avail a sick

33. Medical documents would be
valid only from list of h
l(:;:;pany You can avail for sick leaves 24 hours prior to tl?: ;;:'tlaf:s o el i
s a week prior to shift timings, timings and casual

34. In case of an emer
gency leave you can must inf,
atleast ninety (90) minutes prior to the beginning of yzzr:s}}’l(:;]tr s solviods

::s';::: s‘:”(: fb?i:g;esi;oe::gow the Pl‘ticedure prescribed for availing leave your
as an unplanned |
will result in the deduction of two (2)pdays . S:;‘:; (UPL). Each unplanned leave

36. If you take leave without i
nforming your reporting manager and HR
beforehand, this is considered as a No Call No Show (NCNS), which fesults in the

deduction of 3 days of salary.

37. The‘ first three (3) months is a probation period in which no leaves will be
entertained. Any unplanned leaves during this period can result in the immediate

termination of your employment.

38: Per current company policy on Leave if you are terminated due to unsanctioned
uninformed absenteeism then you will not be eligible for any remuneration & any

pending dues will be forfeited.

39. Aside from annual leaves, you are entitled to a number of public holidays. A
complete list and schedule of which shall be made available to you on such a

request.

POLICY ON INTELLECTUAL PROPERTY

41. All intellectual property rights worldwide, for the full term of such rights, in
any ‘work’ [as defined under the Copyright Act of 1957, and as amended from time
to time], including, but not Limited to any inventions, creations, conceptions,
designs, discoveries, ideas, techniques, methods, processes, products, services,
forms, formats that have been created/ conceived/ improved wholly or in part
[whether during or outside of regular office/business hours] by you during the
Employment Period, shall be the sole and exclusive property of the Company. You
hereby assign and transfer all rights, titles and interests in all work, and in all
related patents, copyrights, trademarks, trade secrets and other proprietary rights

therein to the Company.
42, You also explicitly waive all moral rights in the Employee’s contribution to

business of the Company.

AL |
of Technology

~mimpatnem {
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43. You hereby undertake to execute an
1 510. Telans

do whatever else may be necessary as




purpose,

CONFIDENTIAL INFORMATION AND BREACH op TRUST

44. During the durat
ion of your g
supply you with clien e vices, the Company m
trade secrets for the ,:J:;?) ';:3?0"/ confidential Info’r’m:t)i’or:q:n{;;:?e(tl;glzz:: n;i
shall use such in carrying out your work and ; 0
formation anq data only for the purposaen?o:e;%?:; Iﬂll;t;:sb:::

Iy steps to ensure against the unauthorized disclosure

46. You shall take all necessa
on to any third party for any reason whatsoever.

of the confidential informati

:7. You shall maintain and keep in safe custody such books, registers, laptops,
ocume'nts, or other such documents as may be issued to you or may be in your
possession and shall return the same when required on termination of contract.

48. You s.ha!l report to your manager in case any unauthorized disclosure of
confidential information comes to your attention at any time.

CONDITIONS PERTAINING TO SERIOUS ILLNESS, ACCIDENTS AND DEATH

49. If you shall at any time be prevented by ill health or acceded or any physical or
mental disability from performing your duties of the Company, you shall inform us
immediately and supply us with such details or information we may reasonably

require.

50. If you are unable to perform your duties by reason of ill health or accident or
such disability for a consecutive period of ten (10) days in any period of twelve
(12) consecutive calendar months, the Company shall be entitled to terminate

your employment,
51. In the unfortunate event of your death the Company shall pay to your legal heirs
and representatives, the deed and other emoluments payable to you for the then

current month.

RESTRICTIONS TO ENGAGE IN OTHER®




52. During the perjq of
yourem

or indirectly engage yourself i, a

whatsoever, Any employee o hall not directly

be llable fO!' a penal Bu ty Ofb on or emp)
of eing en mployment
shall ot direty 0‘3’ ind[:s. 75,000,. 8 engaged in other businesses will

ctly, of I Employm
ic:nsultant, 3BeNt, principa) " m:her 8 an emplq pa{t zr;t Period, you
vestor or in an oth I Corporate a company,
Y Other indjyiq, Officers, share,
N any business that is y,enaa 0€r, member,

of the Compa Engage or participate
pany. er whatsoever With the business

lo
p Yment wiy eCompanyyous

55. The obligationg contaj

ned in
employment with the this clause shgj] Survive the termination of your

Mpany and sha|| pe fully enforceable thereafter,
56. Notwithstandln the ab
e hags been/ OVe provisions, dye to the nature of the Confidential

may be disclosed to
cours you by the Company during the
rse of your employment, You acknowledge that the Cumpan;rJ wguld Iosge its

bu, i i
SIness advantage over jts competitors if you were to provide any services to such
mpany. Accordingly, the Employee undertakes that he/she

nd-irectly, solicit, offer or otherwise contact any organization
ndirect competition with the Company.

POLICY ON TERMINATING EMPLOYMENT

57.A Relieving_ letter and Experience letter will not be issued in case you or the
Company terminate the employment within one (1) year of joining.

58. During the probationary period either party shall be entitled to terminate the
employment by giving the other party no less than fifteen (15) days 'notice in
writing, without assigning any reason,

59. After the end of the Probation period and once your employment is confirmed,
you shall be entitled to terminate the employment with a thirty (30) days’ notice
in writing, giving a reason for terminating the employment,

60. The Company reserves all rights to terminate your employment at any time by
giving you a fifteen (15) day notice. Issuing such a notice is not mandatory, and the
Company has the right to terminate your employment without any prior written
notice and will hold no dues against you, such a decision of the Company shall be
binding on you.

61. If you are found guilty of inappropriate  behaviour/misconduct/
incompetence/ negligence/ in breach of the terms and conditions set forth in this
Agreement and the Company’s policy and/or yaware involved/implicated in any




62. The Company invests both time and
oy monetary funds in eac

malnit’a inael;{: ht'riLns ethzll:1t.-and ensure the Company’s “andi;:(r’r;p:‘or);eenl'::) rde:i-
notice, yp sy :bl term!nute your employment without serving a wrlt‘:n
s by ey :h 0 é:ay the monetary and time losses the Compan we"r:
to INR 000 iy of, € Lompany shall he liable to claim losses amountlﬂ
e g T Gy ol o bt by
Oonplte ¢ h not be held under

reco\l:e e Ny post-employment formalities unt) the stlpula?e’:i 01?,25::'0;::.: ‘:

Technology (Amended) Act 2008 and any other applicable Jaw,

POLICY ON POST-TERMINATION AND RETIREMENT

In the event of the termination of your employment or your retirement, the

following terms and conditions will be applied:

64. "{ou will be required to transfer your role and responsibilities to a such person
as directed by the Company, including all necessary documents, papers, and other
Company Property that may be in your Possession/ custody/ control and/or to

which you may have access,

65. You shall not, for a period of twelve (12) months, from the date of your
directly or indirectly embark on a

termination or resignation, as the case may be,
business of your own in association with any other person from the Company, or a
ﬁrm/organization/company that is similar or in direct competition with the
Company, without the written consent of the Company.

66. You shall not accept employment and/or consultation for a period of twelve
(12) months from the date of your termination or resignation, as the case may be,
with a firm/organization/company that is similar to, or in direct completion with

the Company, without the written consent of the Company.

67. You shall not, for a period of (12) months, from the date your termination or
resignation, as the case may be, directly or indirectly seek employment with the
Company’s past, existing or potential clients [for the purpose of this clause, the
term ‘potential client’ refers to any person/firm/organization/entity who engages

in business discussion with the Company Withins #%6) months of the date of your
termination or resignation, as the case

IPAL
of Technology
rakimpatnam (M),

501 510. Telangans.

68. You hereby acknowledge that the ive and %idal infi
to you by the Company and special tipip\Ag g LYpd dunr@
your employment puts you in a vita jon 'Y



Company is an extremely vy)
ble sit
that may be detriment na,‘-a uation dye to
all that is ccmtainetli1 ?ria tglzhe Company, Therefore, Y;:rltl::-r;;c"om g A
restrictions Imposed in sald ulses 6263 and 66-68 and fy thJ' expressly agree to
tlauses are unblased and furthrer ::Jd.:r?'l’ct :hatbtg '
ake to ablde

by the same,

NON-COMPETE COVENANT

69. * Non-Compete’
pete as defined herein shall mean that you shall not directly or
anage, operate, consult, and/or engage in any

li)ndimactly be employed, own, m
usiness si '
s similar to or in direct competition with Techno code Healthcare Pyt Itd

70. I, h
Healthc:rrs?vtaftr:e f;l:at should I terminate my employment with Techno code
- for any reason whatsoever, I shall not for a period up to six (6)
engage directly or indirectly, in the capacity

n;onths from the date of resignation
of an '
employee or otherwise, in any business [including parent/subsidiaries or

affiliates of such business] which is in direct competition with Techno Code

Healthcare Pvt Ltd.

ﬁl.'F;rthermqre, I'shall not commence or engage in any business and/or activities
icharein dlrec.t competition Techno code Healthcare Pvt Ltd. in the capacity of
a partner/.oyner/mvestor/consultant for a period of twelve (12) months from the
date of resigning from Techno Code Healthcare Pvt Ltd. including any activity which
encourages the solicitation of Techno code Healthcare Pvt Ltd. employees or

clients/customers. .l hereby agree to pay liquidated damages to Techno code
Healthcare Pvt Ltd. in the amount equal to six (6) months of my monthly salary for

any violation of the Non-compete Covenant in this Agreement.

72. Candidate should take care if any damages candidate responsibility.
1. must give quality of work range quality below table

2. Must hit and maintain 90% quality

3. If below 95% quality termination non-payment terms

4. 26days working in month
5. if client request work Sunday candidate should work OT will provide that

6. candidate must give per week 40-48hours on each week
client SLA rules if you not maintain quality without inform they will

7. As per
remove your login

EMPLOYMENT FORMALITIES




HF;AL'I'HCARE PVT LTp wi"Ql;-l:"W Analyst i, our company, TECHNOCODE

formalities, for wh;c}, cOntingent oy You completing the following
you need to Submit the following recruitment documents: '

Certificateg iii, Copy/Coples of Experience

il. Copies of at least two of the

1. Aadhar Card

2. Passport

3. PAN Card

4. Driver’s License jy, Two Passport size Photographs

Thanking you, '

PR !

¢ of Technoloqy

Bhar:}p:lt‘ly . lbrehimpatnam (hi),
MBF???\ Dist - 501 510. Telangars,

Yours sincerely,

For, Techno code Healthca

¢
K Pl

Pradeep Kothapelly,

CEO
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OERGGM LIFESCIENCES PVT.LTD.

Date: 22/08/2023 4

Dear ' Nuka Praveen

Our hiring team was positively excited to meet and get to know you over the past few days. It is my
pleasure to offer you a position at ERGAM LIFE SCIECNES PRIVATE LIMITED in the role of Sales and

Marketing Team. You will be reporting to the Head of our Marketing team which belongs in the Human
Resources department,

Your expected starting date is the 04/09/2023
We will be offering you the following compensation and benefits:

* Annual gross salary of Rs.3.12 Lakhs (12 monthly wages per year)

¢ Allowances will be Extra

» Private health and dental insurance plan

* Computer workstation of your choice

* Paid vacation leave per annum

*» Educational materials and expenses, subject to management approval

* Eligibility for any additional employee benefits that the company may provide in the future

This offer is valid until the 31-07-2024. To accept the offer, simply hit reply on the email that contained

this offer letter and confirm that you agree with the proposed terms. If you prefer to accept the offer by
phone, feel free to call Sai Rudra on +91-8125300959.

We are looking forward to having you in our team and to seeing you achieve great things at ERGAM LIFE
SCIECNES PRIVATE LIMITED.

Sincerely,
Sai Rudra

For,
ERGAM LIFE SCIECNES PRIV

/o

Plot No. 7A/8, Phase - Il|,IDA, Jeedimetla, Hyderabad, Telangana, India- 500055,
Ph. No: +91-8125300959, E-mail: info@ergamlifesciences.com,
Web site: www.ergamlifesciences.com




